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General

General Information

Describe your business model (including type of company,
products / services)

Blue Cap AG (also referred to below as "Blue Cap") is a listed investment
company established in 2006 and headquartered in Munich. Under the "BUY,
TRANSFORM, SELL" strategy, the company invests in SMEs showing clear
potential to improve earnings and growth prospects in the B2B sector and
actively supports them in their entrepreneurial development. Blue Cap basically
focuses on fundamental profitability parameters (growth, cost structures,
margins), securing and expanding its economic capacity (liquidity) and
adjusting its strategic orientation for successful further development. The
companies are headquartered in Germany, Austria and Switzerland and
normally generate revenue of between EUR 20 and EUR 200 million. Blue Cap
becomes the owner for a limited period. The optimal holding period is
between three and seven years. However, value enhancement strategies that
are designed for a longer period of time can be considered in equal measure.
Companies can remain in the portfolio even longer, especially if they have
long-term growth prospects. The basic principle: The portfolio companies are
sold as soon as successful performance under a different ownership structure
appears to make more sense and Blue Cap has been able to successfully
implement large parts of the planned programme.

During the reporting year, the Group held majority stakes in the following
companies, which are allocated to different segments:

Adhesives & Coatings

e Neschen Coating GmbH (also referred to below as "Neschen"), self-
adhesive products and coated media

e Planatol GmbH (also referred to below as "Planatol"), solvent-free
adhesive products and application systems

Plastics

e Uniplast Knauer GmbH & Co. KG (also referred to below as "Uniplast"),
plastic cups for the food industry (sold on 14/06/2023)

e con-pearl GmbH (also referred to below as "con-pearl"), plastics recycling
and products based on self-produced polypropylene foils and lightweight
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boards
e H+E Group (also referred to below as "H+E"), high-quality plastic parts
and assemblies for the automotive industry and other sectors

Business Services

e HY-Line Group (also referred to below as "HY-Line"), product and system
supplier of electronics components with a focus on technical consulting
and application expertise

e Transline Group (also referred to below as "Transline"), translation
service provider with a high degree of digitalisation and automation

Others

o nokra Optische Priiftechnik und Automation GmbH (also referred to
below as "nokra"), laser measuring systems for the automated inline
inspection of geometric measurement variables

In addition, Blue Cap holds a 42% stake in INHECO Industrial Heating and
Cooling GmbH (also referred to below as "INHECO"), a manufacturer of
various components for laboratory automation in medical technology. The
portfolio companies of Blue Cap operate at locations in Germany, Europe and
the USA. Further information on the business models and areas of activity of
the individual subsidiaries can be found in Blue Cap AG's annual report and on
the company's website — www.blue-cap.de/portfolio/.

Additional remarks:

Note on gender rules

We generally follow a non-discriminatory approach and therefore want to use
gender-neutral language. However, for reasons of better readability, we
continue to use the generic masculine. Corresponding terms apply in principle
to all genders in the sense of equal treatment and do not imply any valuation.
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CRITERIA 1—10: SUSTAINABILITY
POLICY

Criteria 1—4 concerning STRATEGY

1. Strategic Analysis and Action

The company declares whether or not it pursues a sustainability
strategy. It explains what concrete measures it is undertaking to
operate in compliance with key recognised sector-specific,
national and international standards.

SUSTAINABILITY AT BLUE CAP Blue Cap's corporate activities are based
on the conviction that sustainable added value is only possible when economic,
ecological and social impacts and goals are considered as part of a holistic
approach. In 2020 and 2021, we began developing a comprehensive
sustainability strategy from within the holding company together with the
management teams of the portfolio companies. The three cornerstones of
Environmental, Social and Governance (ESG) have been anchored in our "BUY,
TRANSFORM, SELL" business model. Our aim is to constantly push ahead with
our sustainability strategy. We see the development towards greater
sustainability as an ongoing, iterative process and not as a one-off project. For
the 2021 financial year, the ESG performance of the holding company and the
portfolio companies was measured against a comprehensive set of key
performance indicators for the first time. We published these figures in our
first German Sustainability Code Declaration 2021. The reporting standard of
the German Sustainability Code enables us to reflect and transparently report
on our performance and positioning in the 20 criteria. The KPIs we use are
based on the requirements of the Global Reporting Initiative (GRI) and the
indicators required therein. In the 2023 financial year, we continued to work
on operationalising the sustainability strategy in the key fields of activity (see
criterion 2). The portfolio companies independently defined and anchored the
responsibilities and processes from the area of sustainability. Taking the key
performance indicators introduced in 2021 as a basis, we defined target values
for selected areas and are presenting these in this report. As part of the review
process this entailed, the set of key performance indicators was extended,
revised or made more concrete on a case-by-case basis. = Buy We implement
ESG criteria in the investment and due diligence processes in order to minimise
our ESG risk exposure and identify ESG-based value growth potential. We use
negative lists to exclude sectors and business models that are critical from an
ESG perspective. We draw on the requirements of the International Labour
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Organization (ILO), the OECD guidelines for multinationals, the principles of
the United Nations Global Compact (UNGC), as well as the requirements of
international human rights conventions and the EU Charter of Fundamental
Rights for the ESG screening process to exclude sectors and business fields.
Transform Our aim is to permanently improve the sustainability performance
of all portfolio companies while ever they belong to the Blue Cap Group, e.g.
by reducing our carbon footprint and developing our products with
sustainability in mind. We monitor and measure this progress using clearly
defined qualitative and quantitative key performance indicators. ESG has been
firmly established as an independent value lever in Blue Cap's "transformation
radar" since 2023 (see criterion 3). Sell During the sales process, we
integrate an ESG risk profile into the equity story. We also consider ESG
criteria based on the best-owner approach, the aim being to prevent us from
selling any of our companies to an unsustainable investor or strategist.

TRANSFORM
Integration inte investment Improved sustainability Ensuring sustainable engeing
process and dus diligence 8.9. by reducing carbon footprint dovalaprant
or anhancing products with Consideration of ESG eriteria
= Minimization of ESG risk sustainability interests in mind based on best-owner appreach
exposure
= ldentification of ESG-based Integration inte equity itory

Menitering ESG developments
©.g. using qualitative and
quantitative KPls

walue growth potential
= Negative list for sectors and
business medels

y & 3

2. Materiality

= ESO risk profile
+ GHT smissions

The company discloses the aspects of its business operations that
have a significant impact on sustainability issues and what
material impact sustainability issues have on its operations. It
analyses the positive and negative effects and provides information
as to how these insights are integrated into the company’s
processes.

OUR ENVIRONMENT

As an investment company, our environment is dominated by the SME sector,
from which we acquire companies that have a clear potential to improve
earnings as well as growth prospects. We concentrate on companies from the
B2B area and a broad range of different sectors.
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This reveals particularities: Because most of our portfolio companies are
actively involved in production, many aspects of the supply chain are
considered from an environmental perspective. In socio-economic terms, we
are jointly responsible as an employer for maintaining and, ideally, expanding
our portfolio companies and establishing standards for employee rights in the
supply chain as well. We also want to ready our medium-sized portfolio
companies today to meet the future reporting obligations of the CSRD, the
Supply Chain Due Diligence Act and EU taxonomy. Blue Cap sees itself here as
a partner at the side of its portfolio companies and will support and assist
them with a sustainable business orientation.

KEY SUSTAINABILITY ISSUES

Sustainability affects Blue Cap in many ways, but especially through the
potential impacts on and from our portfolio companies. As an investment
company, we have to be involved in areas where we have the greatest impact
and hence the greatest leverage. In spring 2020, a value chain analysis and a
materiality analysis were conducted with external support. On the basis of the
results, the Blue Cap Group identified the following relevant sustainability
issues (see also criterion 9): Ecology, climate protection, employees as well as
product portfolio and value creation. All of these issues have an impact on Blue
Cap's portfolio companies (outside-in) and are influenced by Blue Cap's
portfolio companies (Inside-out).

Ecology: Use of natural resources

Numerous raw materials are used in the portfolio companies in particular. The
scarcity of these resources would have a significant impact on the companies'
activities (outside-in). At the same time, it's important to keep the use of these
raw materials as low and efficient as possible in order to minimise the impact
of one's own actions (inside-out).

Climate protection and adaptation to climate change

Climate change has a specific impact on Blue Cap as a holding company and on
its portfolio companies. Physical climate-related risks that threaten locations
due to extreme weather events, thus impairing the ability to conduct business,
as well as transitory risks such as rising CO, emission pricing or regulatory

requirements must be increasingly taken into account (outside-in). Moreover,
CO, emissions occur at all stages along the portfolio companies' value chain

(see also criterion 4) and therefore have an impact on climate change (inside-
out).

Employees: Working practices and attractiveness as an employer
Respect for employee rights and ensuring health and safety at the workplace
must be ensured at every stage of value creation — especially in the
manufacturing and production sector — and the possible negative effects must
be countered in a preventive manner (inside-out). Both the portfolio companies
and the holding company are heavily reliant on an adequate availability of
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skilled workers for their business success. Our attractiveness as an employer as
well as our own training and development programmes are therefore crucial to
sustainable development (outside-in). For this reason, Blue Cap established the
key competence "People & Culture" as an independent pillar at holding
company level at the beginning of 2023 and anchored it as a key
transformation competence within the company. This concept is about
promoting managers and further developing team skills. At the same time, we
want to ensure that the transfer of expertise from older to younger employees
runs smoothly. Our aim is to make portfolio company and the holding
company attractive employers with a mindset that's open to transformation.

Product portfolio and value creation: Quality and safety

The products of our portfolio companies have an impact on people and the
environment. The idea is to minimise negative impacts through a high level of
quality and safety, as well as durability and technical reliability. The
development of low-emission products and the expansion of recycling activities
therefore constitute an important pillar in the research and development
departments of the portfolio companies (inside-out).

OPPORTUNITIES AND RISKS

Engaging with the sustainability issues described above creates a raft of
opportunities, but it's not without risks and challenges. As far as Blue Cap
Holding is concerned, the opportunities presented from a sustainable business
orientation clearly outweigh the risks. In addition to the positive contribution
this makes to protecting the environment and to society as a whole, the
opportunities are also relevant for business success:

e The careful use of resources can generate cost savings and improve efficiency.

e Blue Cap is meeting the growing demand for more sustainable products.

e Blue Cap offers employees a workplace based on fair and safe conditions and a
respectful working environment.

e Innovative and sustainable products enables Blue Cap to tap into new markets and
generate additional growth.

e Blue Cap provides its stakeholders with transparent information about its progress

with regard to ESG and readies itself to comply with future legislation.

Challenges that need to be taken into account are primarily found in the
necessary upfront investments for technology, research & development and
corresponding material and human resources. The manufacture of more
sustainable products also calls for a change in the use of raw materials and
processes with suitable technical properties. The risks are described in the
following criteria: Criterion 12: Environmental risks; criterion 14: Risks for
employees; criterion 16: Risks for the qualification of employees; criterion 17:
Risks for human rights; criterion 18: Risks for the community; criterion 20:
Compliance risks.

As already shown in criterion 1, Blue Cap AG has integrated the relevant topics
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directly into its "BUY, TRANSFORM, SELL" business model as a conclusion
drawn from the materiality process. This ensures that the essential ESG topics
are implemented in the corporate processes directly. ESG has been firmly
established as an independent value lever in Blue Cap's "transformation radar
since 2023 (see criterion 3).

n

3. Objectives

The company discloses what qualitative and/or quantitative as
well as temporally defined sustainability goals have been set and
operationalised and how their level of achievement is monitored.

Our goal: "MAKE THINGS BETTER”

Blue Cap's sustainability approach is not just limited to avoiding
ESG-related risks.

We see sustainability as an opportunity and an equal value lever for developing
our subsidiaries. True to the guiding principle of “make things better”, our aim
is therefore to continuously improve the sustainability performance of our
portfolio companies as part of the transformation process. At Group and
individual portfolio company level, we aim to take equal account of economic,
ecological and social goals in the long term to ensure that we can continue to
develop in a sustainable manner — which also means creating sustainable
value. This makes ESG one of our seven transformation dimensions, which we
actively manage from within the holding company. Blue Cap considers itself a
partner to its portfolio companies and offers them support for substantive and
procedural matters.

The new Blue Cap transformation radar
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The "ESG" transformation dimension makes the fulfilment of regulatory
requirements and the anticipation of them at an early stage the focus of every
investment. Due to their size, our portfolio companies are not yet governed by
such strict political rules and regulations. But going forward, they too will be
increasingly affected by the reporting obligations of the CSRD, the Supply
Chain Due Diligence Act and EU taxonomy. We also aim to raise awareness of
all relevant ESG issues among management teams and qualify them to engage
in dialogue with stakeholders. Within the scope of our expertise, we also
regularly review potential savings for energy efficiency improvements. We aim
to motivate our portfolio companies to engage with ecological ("E") and social
("S") corporate management and good corporate governance ("G"). The long
term aim is for the portfolio companies to manage sustainability issues
independently under the stipulated framework conditions. Each portfolio
company is encouraged to develop and implement their own sustainability
strategy. The management board of the holding company (Chief Operating
Officer, COOQ) is responsible for monitoring achievement of the targets (see
criterion 5).

Qualitative targets
We have defined three overarching qualitative targets from our guiding
principle:

e To improve the sustainability performance of the portfolio companies
e To ensure sustainable further development of the Group as a whole

e To ensure transparency over Blue Cap's sustainability strategy

Quantitative targets
In our first Sustainability Code Report 2021, we set an initial quantitative
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target:
To reduce the CO, emission equivalents by 36% by 2030 and by 58%

by 2035 (baseline year 2021).

This target is based on the benchmark set out in the German government's
Climate Protection Act. It was prioritised on the basis of the materiality
analysis conducted and in view of the topic's immense relevance. In 2022, we
defined quantitative targets for a large number of our key performance
indicators. The trends for 2023 can be found in the key performance indicator
tables in this report. The other key performance indicators without quantitative
targets are primarily used to track the Group's development.

OUR CONTRIBUTION TO THE SUSTAINABLE DEVELOPMENT GOALS
We regularly compare the business activities of the Blue Cap Group with the
17 Sustainable Development Goals (SDG) of the United Nations. Annual
monitoring tracks progress toward the goals, documents interim steps, and
facilitates the development of operational measures.

Our focus for our portfolio companies is on the contribution to:

SDG 9 "Industry, innovation and infrastructure” and goal 12
“Responsible consumption and production”

The development of sustainable products and the switch to a circular economy
and recycling is an important pillar of the R&D strategy at all manufacturing
portfolio companies. In addition, recycled raw materials are used at the
portfolio companies wherever possible. For example, the ongoing reduction in
the use of solvents in the production of adhesives and coatings reduces the
amount of harmful substances and waste in the downstream stages of the
value chain.

Compliance with climate protection targets, in particular the reduction of CO,

emissions, is a central element of Blue Cap AG's sustainability strategy and
contributes to:

SDG 13 "Climate action”
The holding company helps its portfolio companies examine the use and implementation of

renewable energies and also find further solutions to reduce CO, emissions. The portfolio
companies are required to develop transformation concepts to reduce CO, emissions of
their own accord. Wherever possible, incentives for implementing these measures are
created by anchoring them in the remuneration-related target agreements for the

managing directors. ESG targets are anchored in the remuneration-related target

agreement whenever new managing directors are appointed.
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4. Depth of the Value Chain

The company states what significance aspects of sustainability
have for added value and how deep in the value chain the
sustainability criteria are verified.

OUR VALUE CREATION

The value creation of Blue Cap AG is reflected in our "BUY, TRANSFORM,
SELL" strategy. We have anchored ESG matters in all stages of our investment
process (see criteria 1 and 7) and review them on a regular basis.

In order to exclude in advance companies and business models that are
problematic or controversial in terms of sustainability, we use a negative list
that excludes sectors or sets clear upper limits for revenue in certain activities.
Blue Cap therefore does not invest in companies that engage in the following
business activities:

e Embryonic stem cell research

e Gambling

e Non-sustainable fishing, forestry or agriculture

e Palm oil

e Fur production/sales

e Pornography

e Tobacco products

e Uranium mining

e \Weapons and armaments
Companies with controversial business practices and that have committed
violations in the following areas are likewise excluded: Labour rights
(especially ILO core labour standards), human rights, children's rights, equal
treatment/diversity, animal testing, food speculation, corruption & bribery,
antitrust law/competition law, money laundering, tax avoidance, data
protection, biodiversity conventions, environmental protection.
These exclusions and ESG criteria are anchored in the investment and due
diligence processes.

OUR PORTFOLIO

As an investment company, Blue Cap AG invests particularly in niche SMEs that
generate revenue of between EUR 20 and 200 million. The companies in the
Blue Cap Group evolve independently and each pursue their own growth
strategies, supported by the cross-industry expertise of the holding company.

On 31/12/2023 Blue Cap AG held mainly majority stakes in eight SMEs that
operate in various business fields, sales markets and industry cycles. In 2023,
the Group employed 1,241 people in Germany, other European countries and
the USA.
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The value chains of our portfolio companies can be divided into five stages:

Raw material extraction
Processing
Location (processing and/or preparation)
Market
5. Use & end of life
Social, ecological and corporate governance issues, analysed for the first time
in 2021, are relevant in the individual stages of the value chain:

HwnNE

Suppliers & raw Value creation in the | Utilization 8 End-of-
materials company & output Life
X X X

GHG Emissions X

Energy Management X X b X

Al Cuality x X X

Water & Wastewater Handling X X X

Saul Pollution x X X

Biodrearsity X X X

Envirenmant

Ci
Human hits & Community Rel

‘Working Practices

Employee Health and Safety X X M

Employee Commitment. Diversity and X ,
Inclusion

Social

Data Security X ¥ X
Sales Practice & Froduct Labeling x xx
" Physical Impacts of Climate Change

Product Quality & Safety X X X

Product Design & Life Cycle Management X X X

Supply Chain Management X X

Risk Management for Critical Incidents X X
Physcal Impacts of Climate Charge x x0T
“Resibonce of the Business Madel T B e
“Econamic Performance x

Indirect Economic Effects X

Business ethics & management of the legal " ®
and regulatory environment

nomy

Eea

Not all
topics are relevant or of equal importance for all holding companies. An
internal allocation was made in 2021 to address the portfolio companies with
the corresponding topics. Reviews of sustainability matters are the
responsibility of the individual portfolio companies and, consequently, are
implemented in different ways. The reviews focus on environmental
management at the location concerned. In this respect, the collection of
consumption and waste volumes as well as the management thereof are
anchored in many portfolio companies (see also criterion 11).

KEY CHALLENGES
Potential social and ecological problems for the value chain can be deduced
from the results of the materiality analysis and the significant impacts of the
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business activities of Blue Cap portfolio companies on sustainability issues (see
criterion 2). Here too, the heterogeneity of the companies and their varying
progress in implementing sustainability work must be taken into account. The
following overarching challenges can be identified for the Blue Cap Group:

CO, emissions

Use of resources

Energy consumption

Health and safety of employees
e Product design and life cycle

With the Supply Chain Due Diligence Act (LkSG) coming into effect in 2024,
Blue Cap intends to establish more specific requirements for supply chain
aspects within its investments. Since the second half of 2023, a project to fully
map the requirements of the Supply Chain Due Diligence Act has been
underway with the support of external consultants. Communication on
sustainability issues with business partners takes place individually at portfolio
company level. It is not recorded centrally and hence not reported here.
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Criteria 5—10 concerning PROCESS
MANAGEMENT

5. Responsibility

Accountability within the company’s management with regard to
sustainability is disclosed.

Blue Cap's management board assumes central responsibility for sustainability
through the Chief Operating Officer (COO). This combines the responsibility
for sustainability and investment management in one person and also allows
for joint strategic thinking and implementation. The aim is for the
management board to control the development and implementation of the
sustainability strategy in the holding company and at the portfolio companies.
The responsibility for this lies with the management teams at the portfolio
companies concerned.

The coordination and project management for implementing strategy and
measures as well as for monitoring sustainability activities are ensured by the
investment management and compliance teams and supported by investor
relations.

The investment management team, led by the COO, already regularly
discusses sustainability issues with the management teams at the portfolio
companies. In addition, information is exchanged between Blue Cap and the
portfolio companies at working level as and when required.

6. Rules and Processes

The company discloses how the sustainability strategy is
implemented in the operational business by way of rules and
processes.

Rules and processes are implemented independently both at holding company
level and at the portfolio companies. The companies of Blue Cap AG generally
have the opportunity to identify their own focal points and establish suitable
regulations and processes for the management of sustainability-related issues.
Nonetheless, all threads run together at holding company level. This is
reflected in comprehensive annual reporting, which forms the basis of our
sustainability reporting strategy. Moreover, as part of a monthly investment
reporting procedure, key performance indicators are also collected from areas



The

SUSTAINABILITY BLUE
Code
ode CAP

such as diversity and employee health.

One key element is the negative list in the acquisition process, which excludes
investments in controversial business fields (see also criterion 4).

We have guidelines and standards for the three ESG pillars:

Environment: Environment and climate protection

Blue Cap's portfolio companies operate in different markets and regions and
are therefore exposed to environmental risks due to their focus on
manufacturing activities. We have therefore included environmental risks as a
category in our risk management and due diligence processes (see also criteria
11-13).

Our travel policy prescribes rail as the preferred mode of travel, unless there
are good reasons (in particular significant time savings) for driving or flying.
For short trips, local public transport or car sharing should be used in
preference. For personal mobility, Blue Cap Holding and some of its portfolio
companies provide employees with company bikes.

Social: Labour relations and health and safety

To protect and promote the health of our employees, we have clear guidelines
and standards for the arrangement of workplaces to avert possible health risks.
We have also devised offers that address individual needs for a work-life
balance. The prohibition of discrimination is clearly anchored in our Code of
Conduct and associated processes (see also criteria 14-16). From 2024
onwards, Blue Cap will also be reporting on risks in the supply chain and
human rights violations within the legal framework of the LkSG.

Governance: Compliance

A Code of Conduct sets out the principles for how we conduct our business in
accordance with policies, laws and regulations. We observe this binding code
to ensure that our business activities and decisions comply not only with laws
and regulations but also with the principles that guide our business conduct.
The Code of Conduct is binding for all companies of the Blue Cap Group and
their employees (see also performance indicator GRI SRS-102-16).

Our anti-corruption guideline specifies various behavioural principles for the
Code of Conduct in order to raise awareness of the risks of corruption, while
offering guidance and assistance in preventing and combating corruption (see
also criterion 20). All employees in the Blue Cap Group receive training on the
Code of Conduct and the anti-corruption policy. The level of training is
reviewed annually as part of ESG reporting.
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7. Control

The company states how and what performance indicators related
to sustainability are used in its regular internal planning and
control processes. It discloses how suitable processes ensure
reliability, comparability and consistency of the data used for
internal management and external communication.

ESG KEY PERFORMANCE INDICATOR SYSTEM

As a central basis for internal control and transparent reporting, Blue Cap AG
expanded its system of key performance indicators and implemented it across
all portfolio companies in 2021. This harmonised existing data collection
procedures with the requirements of ESG reporting.

As part of the key performance indicator collection process, a manual on ESG
performance indicators that sets out clear guidelines for collection, scope and
reporting was created for the Blue Cap Group in 2021. This manual is designed
to ensure a standardised definition and collection of ESG key performance
indicators.

The key performance indicator system covers all three areas of ESG and is
based on the GRI-SRS criteria set in the German Sustainability Code:

Environmental

e Resource management
e Climate protection and energy management

Social

e Personnel recruitment and retention

e Respect for employee rights

e Occupational health management/respect for employee rights
e Training and development

e Social commitment

e Diversity

Governance

e Sustainability management

e Responsibility along the value chain / compliance
e Compliance

e Lobbying/political influence

In addition, a number of ESG-relevant key performance indicators have been
surveyed as part of the monthly investment reporting procedure since 2022.
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DATA COLLECTION AND SCOPE

The performance indicators are collected and then evaluated by the investment
management team. If individual performance indicators suggest that the
achievement of the sustainability targets defined for the current period could
be at risk for the individual portfolio companies, the management board will
decide on possible additional means or an adjustment of the targets during
regular meetings with the management teams of the portfolio companies.

Apart from the exceptions defined below, the scope of consolidation of the

ESG key performance indicators and reporting is identical to the financial scope
of consolidation of Blue Cap AG and therefore generally includes all portfolio
companies or subgroups to be included in the consolidated financial statements
of Blue Cap AG in accordance with the applicable accounting standards. In the
case of subgroups, reporting to Blue Cap takes place at subgroup level; the
consolidation of the individual companies of the subgroups is the responsibility
of the subgroups concerned. The following regulations on scope are also
specified in the ESG manual on which the key performance indicator system is
based:

e Newly acquired portfolio companies are exempt from the reporting
obligation in the year of acquisition but may be included in the reporting
voluntarily at their own discretion; this exemption does not apply to add-
on acquisitions of portfolio companies/subgroups that are already subject
to the reporting obligation, provided the acquisition takes place in the
first half of the calendar year in question.

e Any portfolio companies sold are not included in the reporting in the year
of sale. Accordingly, Uniplast Knauer GmbH & Co. KG (sold in June 2023)
is not included in the reporting.

o A limited reporting obligation applies to portfolio companies for which no
separate segment reporting is required due to the quantitative
requirements according to IFRS 8, Section 13, and which are therefore
listed under "Others" in the annual report of Blue Cap AG and which are
also not themselves reportable according to the CSRD Directive (see
following page). As of 31/12/2023, this concerns the company nokra.

To ensure a uniform implementation and interpretation of the GRI standard,
the portfolio companies are provided with a scheme for calculating the
quantitative key performance indicators as well as guidelines for the qualitative
key performance indicators, supplemented by the ESG key performance
indicators manual with further information on data collection.

ESG REPORTING

ESG reporting is carried out annually in connection with the preparation of the
annual financial statements or the annual report of Blue Cap AG. Irrespective
of the reporting obligation, the portfolio companies are also required to collect
and analyse relevant ESG key performance indicators throughout the year,
particularly in connection with the achievement of the targets set for the



The

SUCSITAINABILITY BLUE
o CAP

current reporting period. The collection of ESG key performance indicators also
serves as a basis for the independent development of transformation concepts
to reduce CO, emissions at the portfolio companies concerned.

Key Performance Indicators to criteria 5 to 7

Key Performance Indicator GRI SRS-102-16: Values
The reporting organization shall report the following information:

a. A description of the organization’s values, principles, standards,
and norms of behavior.

Key performance indicator GRI SRS-102-16: Values
The reporting organisation has to disclose the following information:

a. A description of the organisation's values, principles, standards and codes of
conduct.

The corporate values of Blue Cap AG are medium to long-term investments,
the assumption of entrepreneurial responsibility, preservation of the
independence of the portfolio companies, focus on sustainability and

promotion of digitalisation.

Fair, professional and honest dealings with each other and with our customers
and business partners are the foundation of our reputation and economic
success. Blue Cap conducts its business with integrity and regards this as the
foundation for its success. Integrity for us as individuals in the company means
that others can trust and respect us and know that we are honest, fair and
sincere.

Through a Group-wide Code of Conduct, we have established principles for
how we conduct our business in accordance with policies, laws and
regulations.

The code includes the following principles of conduct:

e Observance of laws and social norms

e Avoidance of conflicts of interest

e Trade and business secrets

e Occupational safety and environmental protection
e Non-discrimination

e Handling company assets

o Benefits

e Money laundering

o Insider information and insider dealing

e Prohibition of corruption and bribery
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e Relationships with competitors

e Relationships with customers

e Participation in organisations and business associations
e Prevention of contractual risks

e Financial integrity

e Donations and sponsorship

8. Incentive Systems

The company discloses how target agreements and remuneration
schemes for executives and employees are also geared towards the
achievement of sustainability goals and how they are aligned with
long-term value creation. It discloses the extent to which the
achievement of these goals forms part of the evaluation of the top
managerial level (board/managing directors) conducted by the
monitoring body (supervisory board/advisory board).

TARGET AGREEMENTS OF BLUE CAP

ESG matters are a regular part of the dialogue between the Supervisory Board
and the management board. There is no explicit incentivisation in the target
agreements for the management board members. However, the progress of
relevant ESG matters is monitored by the supervisory board as part of the bi-
monthly supervisory board meetings.

TARGET AGREEMENTS AT THE PORTFOLIO COMPANIES

In 2023, ESG and sustainability targets were integrated more closely into the
target agreements of the management boards wherever possible. Examples of
these targets include developing a transformation concept, expanding the
service portfolio to meet compliance standards, and obtaining sustainability
certifications. Managing the achievement of these targets and the underlying
incentive systems in the Group companies themselves is the responsibility of
the management teams.

The Group companies report to the investment management team on the
defined ESG key performance indicators and on the individually agreed
implementation of measures at least once a year. Some ESG-relevant key
performance indicators are also collected as part of the monthly investment
reporting procedure. The progress made with implementing measures is also
discussed in regular meetings between the management teams and the COO as
required. In the event of deviations, countermeasures are defined as part of
the controlling procedure and the regular discussions. The development of
countermeasures is therefore the responsibility of the portfolio companies.
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Key Performance Indicators to criteria 8

Key Performance Indicator GRI SRS-102-35: Renumeration
policies
The reporting organization shall report the following information:

a. Remuneration policies for the highest governance body and
senior executives for the following types of remuneration:

i. Fixed pay and variable pay, including performance-based pay,
equity-based pay, bonuses, and deferred or vested shares;

ii. Sign-on bonuses or recruitment incentive payments;

iii. Termination payments;

iv. Clawbacks;

v. Retirement benefits, including the difference between benefit
schemes and contribution rates for the highest governance body,
senior executives, and all other employees.

b. How performance criteria in the remuneration policies relate to
the highest governance body’s and senior executives’ objectives for
economic, environmental, and social topics.

Key performance indicator GRI SRS-102-35: Remuneration policy
The reporting organisation has to disclose the following information:

a. Remuneration policy for the highest regulatory body and managers, broken
down by the following types of remuneration:

i. Basic salary and variable remuneration, including performance-based
remuneration, share-based remuneration, bonuses and deferred or
conditionally allocated shares;

ii. Employment bonuses or payments as a recruitment incentive;

iii. Severance payments;

iv. Reclaims:

v. Pension benefits, including the distinction between pension plans and
contribution rates for the highest regulatory body, executives and all other

employees. _

b. How the performance criteria of the remuneration policy relate to the goals
of the highest regulatory body and managers for economic, environmental and
social issues.

In the reporting year, the remuneration of the management board of Blue Cap
AG is divided between the basic salary, the variable remuneration related to
short-term targets (STI) and the variable remuneration related to long-term
targets (LTI). On average, 56 % of the maximum remuneration is accounted
for by fixed remuneration, 21 % by STI and 23 % by LTI. The inclusion of
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long-term economic objectives (LTI) ensures that the decisions of the
management board are aligned with the sustainable development of the Group.

Key Performance Indicator GRI SRS-102-38: Annual total
compensation ratio
The reporting organization shall report the following information:

a. Ratio of the annual total compensation for the organization’s
highest-paid individual in each country of significant operations
to the median annual total compensation for all employees
(excluding the highest-paid individual) in the same country.

Key performance indicator GRI SRS-102-38: Ratio of total annual remuneration
The reporting organisation has to disclose the following information:

a. Ratio of the total annual remuneration of the organisation's highest-paid
individual in each country with a significant operating site to the median total
annual remuneration for all employees (excluding the highest-paid individual)
in the same country.

The ratio of the total annual remuneration of the highest paid individual at
Blue Cap in the reporting year was 6.9 times the median total annual
remuneration of all employees of the holding company (previous year: 5.7
times).

9. Stakeholder Engagement

The company discloses how the socially and economically relevant
stakeholders are identified and integrated into the sustainability
process. It states whether and how an ongoing dialogue takes place
with them and how the results are integrated into the
sustainability process.

The awareness of the issue of sustainability has substantially increased not
only in society and the political arena, but also in business. There is an
increasing realisation that sustainable value creation is only possible through a
holistic consideration of economic, ecological and social impacts and goals. In
addition to the vital self-interest resulting from this realisation, economic
actors also face demands from a large number of external and internal
stakeholders.

OUR STAKEHOLDERS
Blue Cap is in constant dialogue with its key stakeholders, including about
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sustainability issues.

Currently, the most important stakeholders are those who regularly make
demands on us concerning the business activities of our portfolio companies
and our listing on the open market: Customers, suppliers, employees,
shareholders as well as potential investors, legislators and our supervisory
board. They were identified first and foremost on the basis of legal
requirements These stakeholders frequently address ESG-relevant aspects of
our corporate governance and our business model, which we then evaluate and
follow up.

In addition, our portfolio companies and their management teams are one of
the most important stakeholder groups, with whom we want to jointly improve
the ESG performance of the Blue Cap holding company and whose assessments
and priorities are essential to the sustainable development of Blue Cap as a
whole.

OUR EXCHANGE

With the publication of our first sustainability report in 2021 in accordance
with the German Sustainability Code (DNK), in 2022 we made our strategy and
progress in meeting our sustainability targets more transparent for our
stakeholders. The disclosure of our targets and progress with processes gives
the relevant stakeholder groups the necessary insight into our activities in the
area of sustainability.

Sustainability topics are also transparently posted on our website to provide
stakeholders with information, but also to initiate dialogue and receive
feedback on these topics.

Beyond the reporting procedure and the website, we use different forms of
dialogue for the various stakeholder groups:

e Potential investors and shareholders are regularly informed about
the developments of the Blue Cap Group. In addition to the regular
publication of company-specific information, our investor relations
department and, where appropriate, the management, are in direct
dialogue with investors and analysts. In doing so, our dialogue partners
also address specific demands regarding the ESG orientation of Blue Cap.
Sustainability topics are therefore also proactively positioned at capital
market conferences. Since 2022, we have also been using Deutsche
Borse's ESG Visibility Hub, where we present our ESG strategy and its key
features.

e The dialogue with our employees takes place systematically as well as
on an ad hoc basis through regular feedback meetings or the company
suggestion system.

e As already described, the portfolio companies exchange information on
sustainability topics via regular meetings or telephone calls with the
management board and the Blue Cap investment management team.
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o At the level of Blue Cap's operational investments, customers are also
increasingly demanding that the companies create sustainable value.

Key Performance Indicators to criteria 9

Key Performance Indicator GRI SRS-102-44: Key topics and
concerns
The reporting organization shall report the following information:

a. Key topics and concerns that have been raised through
stakeholder engagement, including:

i. how the organization has responded to those key topics and
concerns, including through its reporting;

ii. the stakeholder groups that raised each of the key topics and
concerns.

Key performance indicator GRI SRS-102-44: Important topics and concerns
The reporting organisation has to disclose the following information:

a. Important topics and concerns raised during stakeholder engagement,
including:

i. How the organisation has responded to these important issues and concerns
— including through its reporting pipeline;

ii. The stakeholder groups that have expressed the important topics and
concerns in detail.

As far as the holding company is concerned, the main stakeholders are
currently investors/shareholders, the supervisory board, the individual
portfolio companies and the holding company's employees.

ESG was a regular part of the supervisory board meetings. The issue was often
discussed by the supervisory board and management board. In 2022,
measures were defined in line with the German Corporate Governance Code
(GCGC) to further improve governance throughout the Group. These included
the establishment of a nomination committee on the supervisory board and the
issuing of a declaration of compliance. These measures were first published on
our website in 2023. This was in response to a request from shareholders in
2021, although the publication of a declaration of compliance would not be
necessary due to our listing on the OTC market.

In 2023, no concerns were expressed by shareholders or investors with regard
to ESG. As part of the regular exchange of information, the management
teams of the portfolio companies frequently bring sustainability-related issues
to the attention of the management board, which are then discussed and
addressed jointly.
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10. Innovation and Product Management

The company discloses how innovations in products and services
are enhanced through suitable processes which improve
sustainability with respect to the company’s utilisation of
resources and with regard to users. Likewise, a further statement
is made with regard to if and how the current and future impact of
the key products and services in the value chain and in the product
life cycle are assessed.

OUR IMPACT ON SUSTAINABILITY

The impact of the respective business on the environment plays an important
role in all producing portfolio companies. The focus is primarily on the
environmental impact of the production process as well as on the
environmental friendliness of the company's own products (see also criterion
4). The impact of the products is determined by life cycle analyses, and
research and development departments in the companies precisely focus on
minimising and optimising the use of resources and consumption.

In particular, companies engaged in the plastics and adhesives sector now all
offer "green" product lines as an environmentally friendly alternative to
conventional solutions. Development efforts are being made in this area to
establish these solutions as competitive alternatives for price-sensitive
customers as well.

GREEN PRODUCTS THROUGH INNOVATION

It is important for our portfolio companies to use resources as efficiently as
possible in their core business and to continuously improve products in their
utilisation phase, also from an ecological perspective. In particular, companies
with their own research and development departments take sustainability
aspects into account in their innovation processes in order to make new
products more sustainable or to replace existing products with more
sustainable ones.

In order to promote sustainability performance in the portfolio companies
through innovation processes, opportunities to conserve resources or increase
energy efficiency are also addressed in the annual planning processes and in
regular dialogue with Blue Cap's investment management team. At portfolio
company level, a suggestion scheme or continuous improvement process has
been established to give all employees a low-threshold opportunity to
contribute innovation ideas.

INNOVATIONS WITH IMPACT
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The integration of environmental aspects into the innovation process has had a
major impact on the use of resources, consumption and recyclability at our
portfolio companies. The companies con-pearl and Neschen are good examples
of this.

con-pearl

con-pearl is a manufacturer of lightweight plastic products for the packaging
and automotive industries as well as other sectors. The con-pearl benchmark is
"lightweight performance". The products are characterised by low weight and
high performance at the same time.

The reusable large load carriers can be reduced in volume by up to 80%
during return transport, thus reducing transport costs and lowering emissions.
The low weight of the automotive solutions has the same effect: con-pearl®
load compartment linings are approx. 60% lighter than standard wooden
linings. At the end of their long life cycle, the products can enter the recycling
loop and reprocessed into new raw materials. con-pearl operates its own
recycling plants at the Leinefelde and Hillscheid sites for recycling post-
industrial residual materials from its own and third-party production.

Neschen

As a leading manufacturer of self-adhesive products and coated media,
Neschen is constantly developing products that reduce a potential negative
impact not only during production but also during the further life cycle of the
products.

For example, product lines have been developed in which PVC has been
replaced by less harmful and recyclable polypropylene (PP). Water-based
instead of solvent-based products are used for adhesives. In addition, energy
recovery and in-house waste water treatment are used in production. Paper is
sourced exclusively from FSC-, PEF- or SFI-certified suppliers, and the shipping
packaging is 100% recyclable.

Key Performance Indicators to criteria 10

Key Performance Indicator G4-FS11

(report also in accordance with GRI SRS): Percentage of assets
subject to positive and negative environmental or social screening.
(Note: the indicator should also be reported when reporting to GRI
SRS)

Performance indicator G4-FS11
Percentage of financial assets that undergo a positive or negative screening
based on environmental or social factors.
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(Note: the indicator must also be reported when reporting in
accordance with GRI SRS)

Blue Cap Holding does not hold any financial assets. A selection check is
therefore not required.
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Criteria 11—20: Sustainability Aspects

Criteria 11—13 concerning ENVIRONMENTAL
MATTERS

11. Usage of Natural Resources

The company discloses the extent to which natural resources are
used for the company’s business activities. Possible options here
are materials, the input and output of water, soil, waste, energy,
land and biodiversity as well as emissions for the life cycles of
products and services.

RESOURCE UTILISATION AT BLUE CAP

Blue Cap is aware of its responsibility to use natural resources as sparingly and
efficiently as possible. Important natural resources that are used during the
activities of our portfolio companies are:

e The consumption of energy
e The consumption of water
e The production of waste

There is a different focus on raw material consumption at each of our
companies.

Across all companies, we record resource consumption within the Blue Cap
Group with regard to the materials used in the four clusters of raw materials,
auxiliary and operating materials, semi-finished products/parts and packaging
materials (see performance indicator GRI SRS-301-1).

The detailed composition of the used resources depends on the business
models of the portfolio companies and thus the composition of the portfolio.
Centralised recording and control of the environmental impact of resource
consumption is therefore not meaningful and is instead carried out primarily at
the level of the individual companies.
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12. Resource Management

The company discloses what qualitative and quantitative goals it
has set itself with regard to its resource efficiency, in particular its
use of renewables, the increase in raw material productivity and
the reduction in the usage of ecosystem services, which measures
and strategies it is pursuing to this end, how these are or will be
achieved, and where it sees there to be risks.

TARGET SETTING FOR RESOURCE EFFICIENCY AND ENVIRONMENTAL
ASPECTS

Utilising resources efficiently not only helps to improve sustainability
performance, but also improves economic performance and creates
opportunities in new sales markets. In addition to the "ESG" lever from our
transformation radar, this aspect also contributes to the "Margin" and "Growth"
levers. The discussion and pursuit of corresponding potential therefore plays a
key role in the further development of our portfolio companies. The potential
and opportunities for improving resource efficiency vary greatly depending on
the business models of the Group companies concerned. The focus is on
increasing efficiency in production plants and heat recovery as well as the use
of renewable energies.

Overall, we take the following approaches to reduce the consumption of
natural resources:

e Promotion of the circular economy through products whose components
can be reused to the greatest possible extent
e Use of renewable raw materials

Best possible reduction or complete substitution of harmful materials
e Use of renewable energies

Progress is measured quantitatively via the respective intensities. As possible
changes in the composition of the portfolio make it difficult to set specific
targets in terms of value and time period, we refer here to the ongoing
reduction in the key performance indicators for continuing operations. The
COO of Blue Cap AG is the person responsible for the investment management
department and bears responsibility for developing and implementing the
sustainability strategy at the holding company and the portfolio companies.
Responsibility in the portfolio companies lies with the management.

TARGET ACHIEVEMENT MEASURES

To collect important performance indicators, a system of key performance
indicators was developed and a manual on their use was prepared in 2021.
During the course of 2022, the key performance indicator system was refined
and targets were set for these indicators.
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Various approaches and initiatives are being independently pursued and
advanced within the individual portfolio companies with a view to improving
resourcing efficiency. con-pearl plays a leading role within the Blue Cap
Group in terms of sustainable value creation. The company's two recycling
plants allow it to recycle an average of 80% of the raw materials in production,
putting it among the industry leaders. In addition, con-pearl is also one of only
a handful of suppliers in the packaging sector to offer a closed-loop recycling
system for reusable packaging from a single source. Packaging is namely
collected again at the end of its service life and recycled at an in-house plant to
produce new packaging using the recovered regranulate.

CLOSED-LOOP ECONOMY
- ECO-LOOP AT CON-PEARL
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! post-Industrial waste Processing to make granulate
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¢ Neschen works intensively on non-toxic alternatives to PVC banners and
new types of polyurethane-based printing films. The company has also
developed a book protector that consists of 50% bio-polyethylene based
on sugar cane. Neschen utilises energy recovery systems in its production
processes.

¢ Planatol has been producing and developing adhesives from renewable
raw materials such as starch-based systems for many years now and is
working hand in hand with its large network of suppliers to identify new
raw materials for sustainable production. At the start of this year,
Planatol concluded a cooperation agreement with the circular bioeconomy
start-up traceless materials GmbH for the joint development of
sustainable, plant-based adhesives.

e nokra has developed a hot measuring cell for use in industrial series
production processes that comprehensively measures hot formed parts
without a prior cooling phase. This makes it possible to reduce waste and
save energy, CO, emissions, material and labour.

TARGET ACHIEVEMENT IN 2023
Data collection for the 2023 reporting year and the definition of target values
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for the key performance indicators were successfully achieved.

The portfolio companies report on the defined ESG KPIs and the
implementation of the individually agreed measures at least once a year. The
progress made with implementing measures is also discussed in regular
meetings between the management teams and the COO as required.

Overall, we therefore consider the goals for 2023 to have been achieved.
Further objectives are agreed individually with the portfolio companies as part
of the holistic transformation process.

ENVIRONMENTAL RISKS

Blue Cap has a risk management system that is an integral part of the
information and communication processes within the company group. This
system aims to identify and analyse potential risks and to react to emerging
risks early on.

Environmental risks are managed as a separate risk category within the
framework of risk management. On the one hand, the category includes risks
resulting from possible negative environmental influences on the portfolio
companies (outside-in perspective). On the other, risks also arise from the
potential negative effects of the portfolio company actions on the environment
and resources (inside-out perspective). Negative impacts of a company's
actions on the environment can have a direct influence on the company's
business success, e.g. through fines or reputation damage, and are therefore
systematically analysed and included in risk management.

An initial assessment was carried out during the preparation of Blue Cap's key
fields of activity (see criteria 2 and 4).

Key Performance Indicators to criteria 11 to 12

Key Performance Indicator GRI SRS-301-1: Materials used
The reporting organization shall report the following information:

a. Total weight or volume of materials that are used to produce
and package the organization’s primary products and services
during the reporting period, by:

i. non-renewable materials used;

ii. renewable materials used.

Key performance indicator GRI SRS-301-1: Materials used The reporting
organisation has to disclose the following information: a. Total weight or
volume of materials used to manufacture and package the organisation's most
important products and services during the reporting period: i. Non-renewable
materials used; i. Renewable materials used. Blue Cap Group (total) In
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tonnes
Bessourcen
Basisjahr Wert
KM Einheit 203 Bernichisjahr  Vorjahr Ziehwent Zieljahr

Matenalverbrauch ur Herstellung und Verpackung der wichbigsten  GRI SRS-301-1 to
Produide und Diensteistungen 55639 448177 523832 _redusieren fodlaufend
Matenalntensitat GRI ZRS-301-1 101 EWS

0.6 0.5 06 _reduzgieren forlaufend

Given the size of the portfolio companies, it is not possible to differentiate
between renewable and non-renewable materials.

Key Performance Indicator GRI SRS-302-1: Energy consumption
The reporting organization shall report the following information:

a. Total fuel consumption within the organization from non-
renewable sources, in joules or multiples, and including fuel types
used.

b. Total fuel consumption within the organization from renewable
sources, in joules or multiples, and including fuel types used.

c¢. In joules, watt-hours or multiples, the total:
i. electricity consumption

ii. heating consumption

iii. cooling consumption

iv. steam consumption

d. In joules, watt-hours or multiples, the total:
i. electricity sold

ii. heating sold

iii. cooling sold

iv. steam sold

e. Total energy consumption within the organization, in joules or
multiples.

f. Standards, methodologies, assumptions, and/or calculation tools
used.

g. Source of the conversion factors used.

Key performance indicator GRI SRS-302-1: Energy consumption The reporting
organisation has to disclose the following information: a. The total fuel
consumption within the organisation from non-renewable sources in joules or
multiples thereof, including the types of fuel used. b. The total fuel

Page: 33/65
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consumption within the organisation from renewable sources in joules or
multiples thereof, including the types of fuel used. c. In joules, watt-hours or
the multiples thereof in total: i. Power consumption ii. Heating energy
consumption ijii. Cooling energy consumption iv. Steam consumption d. In
joules, watt-hours or the multiples thereof in total: i. Electricity sold ii. Heating
energy sold iii. Cooling energy sold iv. Steam sold e. Total energy
consumption within the organisation in joules or multiples thereof. f.
Standards, methodologies, assumptions and/or computing program used. g.
Source for the conversion factors used. Blue Cap Group (total)

Energieverbrauch
Basisjahr Wert
KP1 Einheit 2021 Berichisjahr  Votjahr Zigbwart Ziglahr

Energieverbrauch Scope 1 Gl SRS-302-1 [

14 B4D 10.605,8 121733 reduperen formiautend
Energraverbrauch Scope 2 GRI SRS-302-1 [

61.015 277358 415153 reduseren fodaufend
Gegamlengrgieverbrauch GRI 3R3-302-1 M

75.886 B6486 443328 redudenen  Tomautend
Energramtensitat GRI SRS-302-1 [

Brufiowensch 0,82 0.5 05 _redunersn foiautend

Given the size of the portfolio companies, it is not possible to differentiate
between renewable and non-renewable materials.

Key Performance Indicator GRI SRS-302-4: Reduction of energy
consumption
The reporting organization shall report the following information:

a. Amount of reductions in energy consumption achieved as a

direct result of conservation and efficiency initiatives, in joules or
multiples.

b. Types of energy included in the reductions; whether fuel,
electricity, heating, cooling, steam, or all.

c¢. Basis for calculating reductions in energy consumption, such as
base year or baseline, including the rationale for choosing it.

d. Standards, methodologies, assumptions, and/or calculation
tools used.

Key performance indicator GRI SRS-302-4: Reduction in energy consumption
The reporting organisation has to disclose the following information: a.
Amount of reduction in energy consumption achieved as a direct result of
energy saving and energy efficiency initiatives, in joules or multiples thereof.
b. The types of energy involved in the reduction: Fuel, electricity, heating,
cooling, vapour or all of these. c. The basis for calculating the reduction in
energy consumption, such as baseline year or baseline/reference, and the
reasons behind this choice. d. Standards, methodologies, assumptions and/or
computation program used. The consumption values for 2021 were set as a
baseline value that will serve as a reference value for recording energy savings
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in the future. The reason is the start of recording of ESG key performance
indicators in 2021.

Key Performance Indicator GRI SRS-303-3: Water withdrawal
The reporting organization shall report the following information:

a. Total water withdrawal from all areas in megaliters, and a
breakdown of this total by the following sources, if applicable:
i. Surface water;

ii. Groundwater;

iii. Seawater;

iv. Produced water;

v. Third-party water.

b. Total water withdrawal from all areas with water stress in
megaliters, and a breakdown of this total by the following sources,
if applicable:

i. Surface water;

ii. Groundwater;

iii. Seawater;

iv. Produced water;

v. Third-party water, and a breakdown of this total by the
withdrawal sources listed in i-iv.

c. A breakdown of total water withdrawal from each of the sources
listed in Disclosures 303-3-a and 303-3-b in megaliters by the
following categories:

i. Freshwater (<1,000 mg/L Total Dissolved Solids);

ii. Other water (>1,000 mg/L Total Dissolved Solids).

d. Any contextual information necessary to understand how the
data have been compiled, such as any standards, methodologies,
and assumptions used.

Key performance indicator GRI SRS-303-3: Water extraction The reporting
organisation has to disclose the following information: a. Total water
extraction from all areas in megalitres and a breakdown of the total volume by
the following sources (if applicable): i. Surface water; ii. Groundwater; iii. Sea
water; iv. Produced water; v. Water from third parties. b. Total water
extraction in megalitres from all areas with water stress and a breakdown of
the total amount by the following sources (if applicable): i. Surface water; ii.
Groundwater; iii. Sea water, iv. Produced water; v. Water from third parties
and a breakdown of the total volume by the extraction sources listed in i-iv.

c. A breakdown of the total water extraction from each of the sources listed in
303-3-a and 303-3-b in megalitres by the following categories: i. Freshwater
(=< 1000 mg/I total dissolved solids (TDS)), ii. Other water (> 1000 mg/| total
dissolved solids (TDS)). d. Any necessary context on how the data was
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compiled, e.g. standards, methods and assumptions. Blue Cap Group
(total)

In megalitres
Basisjahr Wert

KP1 Einheit 01 Berichtsjahr  Vorjahe Zielwert Zieljahe

Abwasser GRI SRS.303-3 m
30.154 23 855.0 26.364.7 reduzseren  fomlaufend

Oberflachenwasser GRI SRS-303-3 m
26.219 12.098.0 207120 reduzseren  folaufend

Trinkewasser | Wasser von Diitten GRI SR5-303-3 m
26 469 23.900.4 223886 reduzseren  fodlaufend

Grundwasser GRI SRS-303-3 m'
14161 0.0 0.0 _reduziersn  fortlaudend

Given the size of the portfolio companies, it is not possible to differentiate
between renewable and non-renewable materials.

Key Performance Indicator GRI SRS-306-3: Waste generated
The reporting organization shall report the following information:

a. Total weight of waste generated in metric tons, and a
breakdown of this total by composition of the waste.

b. Contextual information necessary to understand the data and
how the data has been compiled.

Key performance indicator GRI SRS-306-3 (2020): Accumulated waste The
reporting organisation has to disclose the following information: a. Total
weight of waste generated in metric tonnes and a breakdown of this total by
composition of the waste. b. Context-related information required to
understand the data and the way in which the data has been collated. Blue

Cap Group (total) In tonnes
Abfille

Basisjahr Wern
KPi Einhait 2021 Berichtsjahr  Vorjahr Ziahwert Zieljahr

Geaamigewicht des Ablally GRI SRS-108-2 [
2902 2.396.2 52164 _redusieren fortfaufend

Abtallentensitat o/
Brutiowerisch 0,08 3% 6% redumersn forfaufend

Anbail 3o gesamben ADFAIS did necyCRll wird GRI SRE-308-5 L)
na 110% 6% steigern  forlaufend

Due to the corporate structure of Blue Cap AG, the Group companies have
independently concluded contracts with various waste management service
providers.

13. Climate-Relevant Emissions

The company discloses the GHG emissions in accordance with the
Greenhouse Gas (GHG) Protocol or standards based on it and
states the goals it has set itself to reduce emissions, as well as its
results thus far.
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TARGET SETTING FOR REDUCTION AND AVOIDANCE OF CLIMATE-
RELEVANT EMISSIONS

Blue Cap is aware of its responsibility to protect the climate and mitigate the
consequences of climate change. We are committed to the climate targets of
the Paris Agreement and are working on measures to ensure the necessary
reduction of CO, emissions in our Group.

Due to the various challenges facing the portfolio companies, concrete
strategies and reduction roadmaps are being developed locally in each case.
Transformation concepts, developed with the support of external experts, play
a key role here.

This includes closely examining the use of renewable energies at our portfolio
companies and supporting this process with other complementary measures at
all times. A photovoltaic system that had been installed in 2022 was
commissioned at Planatol in 2023. The decision to implement such a system at
con-pearl was taken in summer 2023.

CLIMATE-RELEVANT EMISSIONS

For 2021, we have collected scope 1 and 2 emissions according to the GHG
Protocol for the first time across the Group, in all Group companies as well as
in the holding company. Accordingly, we define 2021 as the baseline year for
the development of a reduction roadmap, which has been ongoing since 2022.
We will report the emission equivalents aggregated at holding company level in
accordance with the annual report. Our source for emission equivalents is the
CO, factors information sheet of the German Federal Office of Economics and

Export Control (version number 1.1 of 15/11/2021).

Reducing CO, emissions and the other effects of our actions on the

environment plays an important role, especially for our portfolio companies
from industrial sector. The focus is on both the manufacturing process and
product development (see criterion 10).

The most important source of emissions is energy consumption, which must
be reduced in all processes and covered by renewable energies.

Externally sourced energy (scope 2) proves to be the main source of emissions
for most of our portfolio companies. Measures to reduce CO, emissions

therefore focus primarily on reducing energy consumption and reducing the
emissions intensity of the remaining energy demand (see the performance
indicators for criterion 13 (SRS) for more information on this and the
calculations and calculation parameters).

TARGET ACHIEVEMENT MEASURES
Once the emission sources had been identified in the portfolio companies and
both direct and indirect emissions recorded in a first step, individual measures
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to reduce emissions are now being planned and implemented. The introduction
of the ESG key performance indicator system in 2021 laid the foundation for
this.

The portfolio companies apply the following methods and approaches to
implement and monitor measures:

e Introduction of energy audits & standards

e Purchase of green electricity

e Energy efficiency increase in the buildings (e.g. LEDs, energy
consumption monitoring)

e Optimisation of cooling / heat recovery

e Use of waste heat

e Optimisation of mobility (e.g. business trips) and logistics

e Investment in energy-saving techniques/machinery

e Vehicle fleet: Use of electric/hybrid vehicles and forklifts

o Efficiency increase by using external providers for waste incineration

e Circulation of process/cooling water

TARGET ACHIEVEMENT IN 2023
The creation of a key performance indicator system and the data collection in
the portfolio based on this were successfully implemented.

For economic reasons, many portfolio companies are already working on
measures to reduce energy consumption and emissions, such as the use of LED
lighting and heat recovery solutions, as part of the transformation and
investment programmes. This is now being further systematised and expanded
through the ESG programme and transformation concepts. We therefore see
ourselves on track to reduce our emissions by 36% by 2030 and 58% by
2035. This is clearly reflected in the reduced emissions intensity (see
performance indicator for criterion 13). After determining the current
emissions in the baseline year, the portfolio companies will develop individual
targets, strategies and measures to reduce emissions in order to implement the
relevant transformation in a structured manner and monitor the achievement
of targets. We consider the development, implementation and review of
measures to be a dynamic, rolling process.
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Key Performance Indicators to criteria 13

Key Performance Indicator GRI SRS-305-1: Direct (Scope 1) GHG
emissions
The reporting organization shall report the following information:

a. Gross direct (Scope 1) GHG emissions in metric tons of CO2
equivalent.

b. Gases included in the calculation; whether CO,, CHy, N,O,
HFCs, PFCs, SFe, NF5 or all.

c. Biogenic CO2 emissions in metric tons of CO2 equivalent.

d. Base year for the calculation, if applicable, including:

i. the rationale for choosing it;

ii. emissions in the base year;

iii. the context for any significant changes in emissions that
triggered recalculations of base year emissions.

e. Source of the emission factors and the global warming potential
(GWP) rates used, or a reference to the GWP source.

f. Consolidation approach for emissions; whether equity share,
financial control, or operational control.

g. Standards, methodologies, assumptions, and/or calculation
tools used.

Performance indicator GRI SRS-305-1 (see GH-EN15): Direct GHG emissions
(scope 1) The reporting organisation has to disclose the following information:

a. Gross volume of direct GHG emissions (scope 1) in tonnes of CO2
equivalent. b. Gases included in the calculation; either CO2, CH4, N20O, HFC,
PFC, SF6, NF3 or all of these. c. Biogenic CO2 emissions in tonnes of CO2
equivalent. d. The baseline year selected for the calculation, if applicable,
including: i. The reason behind this choice; ii. The emissions in the baseline
year; iii. The context for all significant changes in emissions that led to the
recalculation of baseline year emissions. e. Source of the emission factors and
the values used for the global warming potential (GWP) or a reference to the
GWP source. f. Consolidation approach for emissions; whether equity share
approach, financial or operational control. g. Standards, methodologies,
assumptions and/or computation program used. The key performance
indicators were collected and the GHG equivalents were calculated according to
the GHG Protocol. The conversion equivalents are maintained by and updated
according to valid international standards. Gross volume of GHG



The

SU;TAINABILITY BLUE
Code CAP

emissions (scopes 1 and 2) In tonnes of CO2 equivalent

Emissionen
Basisjahe Wert
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Key Performance Indicator GRI SRS-305-2: Energy indirect
(Scope 2) GHG emissions
The reporting organization shall report the following information:

a. Gross location-based energy indirect (Scope 2) GHG emissions
in metric tons of CO2 equivalent.

b. If applicable, gross market-based energy indirect (Scope 2)
GHG emissions in metric tons of CO2 equivalent.

c. If available, the gases included in the calculation; whether CO2,
CH4, N20, HFCs, PFCs, SF6, NF3, or all.

d. Base year for the calculation, if applicable, including:

i. the rationale for choosing it;

ii. emissions in the base year;

iii. the context for any significant changes in emissions that
triggered recalculations of base year emissions.

e. Source of the emission factors and the global warming potential
(GWP) rates used, or a reference to the GWP source.

f. Consolidation approach for emissions; whether equity share,
financial control, or operational control.

g. Standards, methodologies, assumptions, and/or calculation
tools used.

Key performance indicator GRI SRS-305-2: Indirect energy-related GHG
emissions (scope 2) The reporting organisation has to disclose the following
information: a. Gross volume of indirect energy-related GHG emissions
(scope 2) in tonnes of CO2 equivalent. b. The gross volume of any market-
based, indirect energy-related GHG emissions (scope 2) in tonnes of CO2
equivalent. c. Any gases included in the calculation; either CO2, CH4, N20,
HFC, PFC, SF6, NF3 or all of these. d. The baseline year selected for the
calculation, if applicable, including: i. The reason behind this choice; ii. The
emissions in the baseline year; iii. The context for all significant changes in
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emissions that led to the recalculation of baseline year emissions. e. Source
of the emission factors and the values used for the global warming potential
(GWP) or a reference to the GWP source. f. Consolidation approach for
emissions; whether equity share approach, financial or operational control. g.
Standards, methodologies, assumptions and/or computation programs used.
See key performance indicator(GRI SRS -305-1).

Key Performance Indicator GRI SRS-305-3: Other indirect (Scope
3) GHG emissions
The reporting organization shall report the following information:

a. Gross other indirect (Scope 3) GHG emissions in metric tons of
CO2 equivalent.

b. If available, the gases included in the calculation; whether CO,,
CH,, N,0, HFCs, PECs, SFg, NF3, or all.

c. Biogenic CO2 emissions in metric tons of CO2 equivalent.

d. Other indirect (Scope 3) GHG emissions categories and
activities included in the calculation.

e. Base year for the calculation, if applicable, including:

i. the rationale for choosing it;

ii. emissions in the base year;

iii. the context for any significant changes in emissions that
triggered recalculations of base year emissions.

f. Source of the emission factors and the global warming potential
(GWP) rates used, or a reference to the GWP source.

g. Standards, methodologies, assumptions, and/or calculation
tools used.

Key performance indicator GRI SRS-305-3: Other indirect GHG emissions
(scope 3) The reporting organisation has to disclose the following information:
a. Gross volume of other indirect GHG emissions (scope 3) in tonnes of CO2
equivalents. b. Any gases included in the calculation; either CO2, CH4, N20,

HFC, PFC, SF6, NF3 or all of these. c. Biogenic CO2 emissions in tonnes of
CO2 equivalent. d. Categories and activities relating to other indirect GHG
emissions (scope 3) included in the calculation. e. The baseline year selected
for the calculation, if applicable, including: i. The reason behind this choice; ii.
The emissions in the baseline year; iii. The context for all significant changes
in emissions that led to the recalculation of baseline year emissions. f. Source
of the emission factors and the values used for the global warming potential
(GWP) or a reference to the GWP source. g. Standards, methodologies,
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assumptions and/or computation programs used. Scope 3 emissions have not
been surveyed so far due to the degree of complexity.

Key Performance Indicator GRI SRS-305-5: Reduction of GHG
emissions
The reporting organization shall report the following information:

a. GHG emissions reduced as a direct result of reduction
initiatives, in metric tons of CO2 equivalent.

b. Gases included in the calculation; whether CO,, CHy, N,O,
HFCs, PFCs, SFe, NF3, or all.

c. Base year or baseline, including the rationale for choosing it.

d. Scopes in which reductions took place; whether direct (Scope
1), energy indirect (Scope 2), and/or other indirect (Scope 3).

e. Standards, methodologies, assumptions, and/or calculation
tools used.

Key performance indicator GRI SRS-305-5: Reduction of GHG emissions The
reporting organisation has to disclose the following information: a. Extent of
GHG emission reductions that are a direct result of emission reduction
initiatives, in tonnes of CO2 equivalent. b. Gases included in the calculation;
either CO2, CH4, N20, HFC, PFC, SF6, NF3 or all of these. c. Baseline year or
baseline/reference, including the reason behind this choice. d. Categories
(scopes) in which the reduction was achieved; whether for direct (scope 1),
indirect energy-related (scope 2) and/or other indirect (scope 3) GHG
emissions. e. Standards, methodologies, assumptions and/or computation
programs used. According to point a., reductions in GHG emissions that
directly result from corresponding dedicated measures must be reported.
Numerous measures that result in a reduction in GHG emissions, e.g. the use
of LED lighting, other energy-saving measures and the selection of low-
emission energy sources, are being implemented in the portfolio companies.
Determining the precise effects of these measures on emissions output is only
possible to a very limited extent within the scope of the existing controlling
systems: These effects are therefore not reported separately here.
Nevertheless, these measures contribute to reducing emissions and hence
improve the key performance indicators for emissions and emissions intensity.
Exceptions to this are measures such as con-pearl's switch to green electricity
in 2022, which brought scope 2 emissions down to zero. However, this is only
the first step in the transformation, as con-pearl is currently planning to install
a photovoltaic system in 2024 and is therefore aiming to make a further
contribution to the expansion of renewable energies for its own supply.
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Criteria 14—20 concerning SOCIETY

Criteria 14—16 concerning EMPLOYEE-RELATED
MATTERS

14. Employment Rights

The company reports on how it complies with nationally and
internationally recognised standards relating to employee rights as
well as on how it fosters staff involvement in the company and in
sustainability management, what goals it has set itself in this
regard, what results it has achieved thus far and where it sees
risks.

TARGET SETTING FOR OBSERVING EMPLOYEE RIGHTS

The corporate culture at Blue Cap Holding is characterised by flat hierarchies
and a high degree of employee orientation. The management board is directly
responsible for the employees of the holding company. Blue Cap aims to be a
responsible employer and to comply with applicable employee rights at all
times. This aspiration goes far beyond the legal requirements: We want to
establish and live a corporate culture that mentors, supports and integrates
employees.

In addition, we aim to create a positive image as a company — among both our
own employees and potential employees in order to maintain a high level of
attractiveness as an employer. Potential employees will find essential
information about Blue Cap as an employer on our career website, which was
completely revamped in 2021. In early 2023, Blue Cap established the key
competence "People & Culture" as an independent pillar at holding company
level and anchored it as a key transformation expertise within the company.
This concept is characterised by the promotion of managers and the further
development of team skills. At the same time, we want to ensure that the
transfer of expertise from older to younger employees runs smoothly. Our aim
is to make portfolio company and the holding company attractive employers
with a mindset that's open to transformation. Compliance with employee rights
and legal standards is integrated into our compliance system and ensured at all
times (see criterion 20).

TARGET ACHIEVEMENT MEASURES
Blue Cap and its portfolio companies are all located in Germany. Compliance
with employee rights, particularly with regard to the ILO core labour
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standards, is covered by the national and European legal requirements. In
addition, topics such as occupational safety and health protection in particular
are laid down beyond the legal framework in the Group-wide Code of Conduct
as well as in specific safety regulations. At the locations in the USA, the laws,
regulations and rules applicable there are implemented in the same way in
addition to the internal Group-wide rules of the Code of Conduct and the anti-
corruption guideline. Compliance with internal rules as well as local standards
and laws is ensured through the Group-wide compliance management system.

In addition, Blue Cap pays special attention to the issue of health and safety.
At both holding company and portfolio company level, our goal in 2022 was to
keep COVID-19 cases and the resulting quarantine cases as low as possible.
The issue of occupational safety is highly relevant in all manufacturing
companies, where work-related injuries and accidents must be eliminated or
kept to an absolute minimum.

TARGET ACHIEVEMENT IN 2023

No violations of employee rights were identified for the reporting year. The
overall target is therefore considered to have been met. Individual measures to
ensure occupational health and safety are implemented at the level of the
portfolio companies. In the last reporting of the portfolio companies on the
degree of implementation, the target is also considered to have been achieved.

The number of work-related injuries per 100 employees is 3.0 (see
performance indicator GRI SRS-403-9) and hence within the target value of
<3. This can be attributed to the successful implementation of the measures
from ISO 45001 and the responsible behaviour of each individual employee in
line with our Code of Conduct.

INVOLVEMENT OF EMPLOYEES

Short decision-making processes as well as direct and open communication
among all levels promote constructive cooperation. For Blue Cap, the issue of
sustainability is a strategic decision that must be supported and accounted for
by the board of directors. However, it is important that this is not a top-down
process with which employees merely go along but one in which they are
actively involved.

At holding company level, employees can contribute their suggestions through
regular exchanges with managers. At portfolio company level, employees are
involved either in the regular dialogue with their superiors, through a
systematic suggestion scheme or through the collective co-determination
bodies. The issue of sustainability is also playing an increasingly important
role.

RISKS FOR EMPLOYEES
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The rights of employees as well as their health and safety are comprehensively
guaranteed by the legal regulations on labour law, occupational safety and
health protection. Risks can arise where the regulations are not or inadequately
complied with. At Blue Cap, preventing this is the task of the Compliance
Management Systems (CMS). The risk catalogue of Blue Cap AG's CMS
includes, among others, the areas of occupational health and safety, human
and employee rights, and all matters of labour and social security law. The
relevant areas were examined for possible problem areas / violations as part of
a risk inventory. If necessary, measures are defined to eliminate the risks. The
scheduled implementation of measures as well as the occurrence of new risks
are monitored as part of the regular compliance reporting. Compliance
management stipulates that measures must be defined and taken, which are
then ultimately reviewed as part of compliance reporting and controlling.

In the reporting year, no significant risks from business activities, business
relationships or products and services were identified that were very likely to
have an impact on employee matters.

15. Equal Opportunities

The company discloses in what way it has implemented national
and international processes and what goals it has for the
promotion of equal opportunities and diversity, occupational
health and safety, participation rights, the integration of migrants
and people with disabilities, fair pay as well as a work-life balance
and how it will achieve these.

EQUALITY OF OPPORTUNITY TARGET

Blue Cap promotes an inclusive work environment and an open work culture
where individual differences are respected, valued and encouraged. Our Code
of Conduct therefore stipulates that we do not tolerate any form of
discrimination or harassment, whether based on age, disability, origin, race,
gender, sexual identity, religion, political stance — insofar as this is in line with
the free democratic basic order — or trade union activity. We respect the
personal dignity and personal rights of every individual. Our goal is to ensure
equal opportunities and prevent discrimination. In concrete terms, this means
for us that no cases of discrimination occur in our organisation as a result of
our measures.

TARGET ACHIEVEMENT MEASURES

In order to ensure awareness of the issues of equal opportunities and non-
discrimination, these topics are addressed accordingly in our Code of Conduct,
which our employees undertake to comply with and are regularly trained to
follow. Managers are obliged to communicate these principles to their
employees and to set an example as well. The merit principle therefore applies
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to the allocation of positions and tasks.

TARGET ACHIEVEMENT IN 2023
In the reporting year, no case of discrimination in the holding company was
reported to us.

We do not want to set concrete targets for women’s quotas but continue to
select the best applicant for a task or position according to the merit principle.
Given that the proportion of women is continuously increasing, however, we
consider our efforts for equal opportunities and non-discrimination at Blue Cap
to be successful.

16. Qualifications

The company discloses what goals it has set and what measures it
has taken to promote the employability of all employees, i.e. the
ability of all employees to participate in the working and
professional world, and in view of adapting to demographic
change, and where risks are seen.

QUALIFICATION TARGET

The Blue Cap Group's corporate philosophy is based on the conviction that
employees are the core of the company's success and an essential building
block for achieving the company's medium to long-term goals. In order to
retain our employees and attract qualified new professionals, we offer them a
variety of responsible tasks, attractive fields of activity and performance-based
salaries.

Like many medium-sized companies, the portfolio companies of the Blue Cap
Group are particularly exposed to the challenges arising from the increasing
shortage of skilled workers. Accordingly, the management teams in the
portfolio companies are very keen to be an attractive employer to their
employees.

We attach great importance to ensuring that all our employees can develop
professionally and personally. This also includes supporting our staff through
targeted internal and external training programmes. The training programmes
are carried out following individual consultations and are based on the
individual needs of employees. Personal and professional development
increases our employees' satisfaction with their work and ensures that we can
meet the growing demands of the market as a company. We have decided not
to set concrete target values for further training measures in order to be able
to respond flexibly to personal needs.

TARGET ACHIEVEMENT MEASURES
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In the qualification of our employees, in-house training plays a key role in
combating the shortage of skilled workers, especially at the portfolio
companies. The training quality meets the highest standards and has been
honoured at Planatol, for example, by the Chamber of Industry and
Commerce. Being hired directly after an apprenticeship is often merely the first
step of a long-lasting, continuous career within the portfolio companies. The
systematic promotion of talents means that more and more management
positions are filled over time by employees who started at the companies as
trainees.

Offers such as a work bike, free fruit and drinks as well as ergonomic
workplaces are intended as preventive measures to promote well-being,
exercise and physical health. The manufacturing enterprises among our
portfolio companies have also implemented high safety standards through DIN
ISO 45001 certification, which are externally audited and ensured through
regular training.

TARGET ACHIEVEMENT IN 2023

The good to excellent graduation results of trainees at our portfolio companies
speak for the success of the Blue Cap Group's qualification concepts. Due to
the graduates' high employment rate after graduation, the companies benefit in
the long term from the acquired skills of employees, while trainees and future
employees can be offered a clear perspective at an early stage. We therefore
consider our goals in this area to have been achieved.

RISKS FOR THE QUALIFICATION OF EMPLOYEES

Negative effects on the qualification of employees can arise if qualification
needs are not recognised sufficiently or at an early stage or if qualification
measures are not implemented despite identified needs. To prevent this,
insufficient qualification of employees is explicitly listed in the Blue Cap risk
manual under personnel risks to be monitored and is therefore monitored by
the responsible risk owners at the holding company and the portfolio
companies as part of the risk management process.

In the reporting year, no significant risks from business activities, business

relationships or products and services were identified that were very likely to
have an impact on employee qualification.

Key Performance Indicators to criteria 14 to 16
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Key Performance Indicator GRI SRS-403-9: Work-related injuries
The reporting organization shall report the following information:

a. For all employees:

i. The number and rate of fatalities as a result of work-related
injury;

ii. The number and rate of high-consequence work-related injuries
(excluding fatalities);

iii. The number and rate of recordable work-related injuries;

iv. The main types of work-related injury;

v. The number of hours worked.

b. For all workers who are not employees but whose work and/or
workplace is controlled by the organization:

i. The number and rate of fatalities as a result of work-related
injury;

ii. The number and rate of high-consequence work-related injuries
(excluding fatalities);

iii. The number and rate of recordable work-related injuries;

iv. The main types of work-related injury;

v. The number of hours worked.

You will find the remaining numbers c-g of the indicator
SRS 403-9 in the GRI standard and may additionally
report them here.

Key Performance Indicator GRI SRS-403-10: Work-related ill
health
The reporting organization shall report the following information:

a. For all employees:
i. The number of fatalities as a result of work-related ill health;

ii. The number of cases of recordable work-related ill health;

iii. The main types of work-related ill health.

b. For all workers who are not employees but whose work and/or
workplace is controlled by the organization:

i. The number of fatalities as a result of work-related ill health;
ii. The number of cases of recordable work-related ill health;

iii. The main types of work-related ill health.

You will find the remaining numbers c-e of the indicator
SRS 403-10 in the GRI standard and may additionally

report them here.

Key performance indicator GRI SRS-403-9: Work-related injuries The reporting
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organisation has to disclose the following information: a. For all employees:
i. Number and rate of fatalities due to work-related injuries; ii. Number and
rate of work-related injuries with serious consequences (excluding fatalities);
iii. Number and rate of recordable work-related injuries; iv. The main types of
work-related injuries; v. The number of hours worked. b. For all employees
who are not contracted but whose work and/or workplace is controlled by the
organisation: i. Number and rate of fatalities due to work-related injuries; ii.
Number and rate of work-related injuries with serious consequences (excluding
fatalities), iii. Number and rate of recordable work-related injuries; iv. The
main types of work-related injuries; v. The number of hours worked. Points
c-g of the SRS 403-9 indicator can be taken from the GRI and
reported here voluntarily. Key performance indicator GRI SRS-403-10:
Work-related illnesses The reporting organisation has to disclose the following
information: a. For all employees: i. Number and rate of fatalities due to
work-related illnesses; ii. Number of recordable work-related illnesses; iv. The
main types of work-related illnesses; b. For all employees who are not
contracted but whose work and/or workplace is controlled by the organisation:
i. Number of fatalities due to work-related illnesses; ii. Number of recordable
work-related illnesses; iv. The main types of work-related illnesses. Points c-
e of the SRS 403-10 indicator can be taken from the GRI and
reported here voluntarily.

Basisjahr Wert
KP1 Einneit 2021 Berichtsjahr  Vorjahr Zietwert Zieljanr
Anzahl arbeits bedingter Vedetzungen pro 100 Mitarbeder GRI SRS-403-9 Anzahl
b} nia a0 2.1 <3 Torauiend
Anzahl arbeits bedingter Vedetzungen mit schweren Folgen pro 100 GRI SRS-403-9 Anzahl
Mitarbeiler (a+b) nia 0.1 04 =1 forflaufend
ANZahl arbeds bedingte Ercankungen pro 100 Milarbeiter GRISRS-403-10  Anzahi
(a+b) na 0.0 0.0 =1 Torautend
Anzahl Ausfalitage pro Marbeiter Anzahl/
Anzahl & 12 T _redugieren foriaufend

There were no fatalities in 2023.

Key Performance Indicator GRI SRS-403-4: Worker participation
on occupational health and safety

The reporting organization shall report the following information
for employees and for workers who are not employees but whose
work and/or workplace is controlled by the organization:

a. A description of the processes for worker participation and
consultation in the development, implementation, and evaluation
of the occupational health and safety management system, and for
providing access to and communicating relevant information on
occupational health and safety to workers.

b. Where formal joint management—worker health and safety
committees exist, a description of their responsibilities, meeting
frequency, decision-making authority, and whether and, if so, why
any workers are not represented by these committees.

Key performance indicator GRI SRS-403-4: Employee participation in
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occupational health and safety The reporting organisation must disclose the
following information for contracted employees, and employees who are not
contracted but whose work and/or workplace is controlled by the organisation:

a. A description of the procedures for employee participation and consultation
in the development, implementation and performance evaluation of the

occupational health and safety management system and for providing access to
and communicating relevant occupational health and safety information to

employees. b. If there are formal employer-employee occupational health and
safety committees, a description of their responsibilities, frequency of
meetings, decision-making authority and why employees are not represented
on these committees if applicable. Employees at the portfolio companies are
involved in matters of occupational health and safety through occupational
safety officers, legally prescribed occupational safety committees and — where
in place — the works councils.

Key Performance Indicator GRI SRS-404-1: Average hours of
training
The reporting organization shall report the following information:

a. Average hours of training that the organization’s employees
have undertaken during the reporting period, by:
i. gender;

ii. employee category.

Performance indicator GRI SRS-404-1 (see G4-LA9): Number of hours spent
on training and development The reporting organisation has to disclose the
following information: a. Average number of hours spent on training and
development by an organisation's employees during the reporting period,
broken down by: i. Gender; ii. Category of employee. Number of hours for

education and training per employee
Aus- und Weiterbildung

Basisjohr Wan
KP| Einheit W0 Barichtsjahr _ Vorjahr Zielwan Zieljahr
Anzahl Stumden W Aus-Wederbildung pro Ml arbeder GRI SR5-404-1 Anzahll
Anzahl MA, 54 1.9 n'a n'a
Kosten filr AusWiiterbildung GRI SRS5404-1 TEUR
35156 1882 nia a
Kaosten fir Aus-Weiterbildung pro Mitarbedter GRI SR5-404-1 TEUR
0.3 o1 nia nia
Anzahl Aias zubsldende GRI SR5-404-1 Anzahll

Anzahl MA, n 28 nia ni'a

Due to our Group structure, our management approach and our size, we do
not aim for a breakdown by gender and employee category because these
aspects will be the responsibility of the Group companies in the future. The
non-discrimination rule embedded in the Code of Conduct and monitored via
the compliance management system and the whistle-blower hotline is also
naturally applied here.
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Key Performance Indicator GRI SRS-405-1: Diversity
The reporting organization shall report the following information:

a. Percentage of individuals within the organization’s governance
bodies in each of the following diversity categories:

i. Gender;

ii. Age group: under 30 years old, 30-50 years old, over 50 years
old;

iii. Other indicators of diversity where relevant (such as minority

or vulnerable groups).

b. Percentage of employees per employee category in each of the
following diversity categories:

i. Gender;

ii. Age group: under 30 years old, 30-50 years old, over 50 years
old;

iii. Other indicators of diversity where relevant (such as minority
or vulnerable groups).

Key performance indicator GRI SRS-405-1: Diversity The reporting
organisation has to disclose the following information: a. Percentage of
individuals in an organisation’s regulatory bodies in each of the following
diversity categories: i. Gender; ii. Age group: under 30 years old, 30-50 years
old, over 50 years old; iii. Any other applicable diversity indicators (such as
minorities or vulnerable groups). b. Percentage of employees per employee
category in each of the following diversity categories: i. Gender; ii. Age group:
under 30 years old, 30-50 years old, over 50 years old; iii. Any other

applicable diversity indicators (such as minorities or vulnerable groups).
Diversitit Basisjahr Weint

KFI Einhait Fit] Berichisjahr  Vorjahr Zinhwert Zieljahr
Antel webhecher FTE n Kontrolloiganen GRI SRS4051 Anzahl
weibliche FTE/  n'a 0% 25% na na
Antgil weiblicher FTE in Gesamibelegschaft GRI SR54051 Anzahl

weibliche FTE/  nfa 3% 38% na nla

Due to our Group structure, our management approach and our size, we do
not aim for a more detailed recording of the key performance indicator
because these aspects will be the responsibility of the Group companies in the
future. The non-discrimination rule embedded in the Code of Conduct and
monitored via the compliance management system and the whistle-blower
hotline is also naturally applied here.
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Key Performance Indicator GRI SRS-406-1: Incidents of
discrimination
The reporting organization shall report the following information:

a. Total number of incidents of discrimination during the
reporting period.

b. Status of the incidents and actions taken with reference to the
following:

i. Incident reviewed by the organization;

ii. Remediation plans being implemented;

iii. Remediation plans that have been implemented, with results
reviewed through routine internal management review processes;
iv. Incident no longer subject to action.

Key performance indicator GRI SRS-406-1: Discrimination incidents The
reporting organisation has to disclose the following information: a. Total
number of discrimination incidents during the reporting period. b. Status of
incidents and measures taken with respect to the following aspects: i. Incident
reviewed by the organisation; ii. Remedial action plans implemented; iii.
Remedial action plans that have been implemented, the results of which have
been assessed as part of a routine internal management review process; iv.
Incident is no longer the subject of an action or complaint. No discrimination
incidents became known during the reporting period.

Criterion 17 concerning RESPECT FOR HUMAN
RIGHTS

17. Human Rights

The company discloses what measures it takes, strategies it
pursues and targets it sets for itself and for the supply chain for
ensuring that human rights are respected globally and that forced
and child labour as well as all forms of exploitation are prevented.
Information should also be provided on the results of the measures
and on any relevant risks.

TARGET SETTING FOR THE RESPECT OF HUMAN RIGHTS

Blue Cap is committed to respecting human rights. Since the holding company
operates in Germany, it is already set up from a regulatory point of view so
that human rights are integrated into all legal requirements and observed.
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This aspect is especially relevant to the portfolio companies and their supply
chains (see criterion 4). Human rights aspects can be a concern for some Blue
Cap Group companies in respect to raw material extraction and processing.
Issues such as forced and compulsory labour, the rights of indigenous peoples,
child labour, local communities and the violation of human rights through
conflict mineral sourcing have been identified as potential issues in the supply
chain.

The declared goal of Blue Cap AG is to raise awareness of the issue of human
rights at all its portfolio companies and to implement measures to prevent
violations and protect human rights in the supply chain.

TARGET ACHIEVEMENT MEASURES

Blue Cap AG itself has used its ESG negative list to exclude investments in
companies whose business model or practices violate human rights, explicitly
including child labour.

At portfolio company level, risks are assessed according to the individual value
chains and measures are take if necessary. From 2024 onwards, Blue Cap will
also be reporting on risks in the supply chain and human rights violations
within the legal framework of the LkSG. No further risk reports are planned at
the current time.

TARGET ACHIEVEMENT IN 2023

For 2023, no violations of human rights have been reported in the supply
chains of the Blue Cap portfolio companies. We therefore consider our goal in
this area to have been achieved.

RISKS TO HUMAN RIGHTS
Blue Cap's risk management system identifies and analyses risks and, if
necessary, takes measures to counteract them.

The risk assessment for human rights violations within the framework of the
CMS and RMS (outside-in) also includes indirect negative impacts of Blue Cap's
actions on human rights (inside-out), as such actions may lead to negative
impacts on Blue Cap as a consequence, e.g. in the form of fines or reputation
damage.
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Key Performance Indicators to criteria 17

Key Performance Indicator GRI SRS-412-3: Investment
agreements subject to human rights screenings
The reporting organization shall report the following information:

a. Total number and percentage of significant investment
agreements and contracts that include human rights clauses or
that underwent human rights screening.

b. The definition used for ‘significant investment agreements’.

Key performance indicator GRI SRS-412-3: Investment agreements reviewed
for human rights aspects
The reporting organisation has to disclose the following information:

a. Total number and percentage of significant investment agreements and
contracts that include human rights clauses or that have been reviewed for
human right aspects.

b. The definition used for "significant investment agreements".

No significant investments were made outside the DACH region in the
reporting year. For this reason, the key performance indicator was not
collected during the reporting period. Any change in the investment strategy
will impact the downstream processes.

Key Performance Indicator GRI SRS-412-1: Operations subject to
human rights reviews
The reporting organization shall report the following information:

a. Total number and percentage of operations that have been
subject to human rights reviews or human rights impact
assessments, by country.

Key performance indicator GRI SRS-412-1: Operating sites reviewed for human
rights aspects
The reporting organisation has to disclose the following information:

a. Total number and percentage of sites that have been subject to human
rights reviews or human rights impact assessments, broken down by country.

Blue Cap AG is primarily active in the European market, where human rights
are comprehensively protected by legal regulations. Compliance with human
rights is therefore reviewed in a standardised manner as part of Blue Cap’s
mandatory compliance management system. Therefore, no business locations
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are further audited with regard to human rights or human rights impacts.

Key Performance Indicator GRI SRS-414-1: New suppliers subject
to social screening
The reporting organization shall report the following information:

a. Percentage of new suppliers that were screened using social
criteria.

Key performance indicator GRI SRS-414-1: New suppliers reviewed for social
aspects
The reporting organisation has to disclose the following information:

a. Percentage of new suppliers assessed against social criteria.

The selection of our suppliers and the observance of human rights are both
regulated by the Code of Conduct of Blue Cap AG. If there are indications of
human rights violations at suppliers, Blue Cap AG reserves the right to
terminate the cooperation unless countermeasures are taken. The individual
subsidiaries are responsible for taking these requirements into account. No
centrally controlled audit currently takes place. From 2024, a systematic
assessment of suppliers with regard to risks of human rights violations will be
conducted via the risk management process as part of implementing the LkSG.

Key Performance Indicator GRI SRS-414-2: Social impacts in the
supply chain
The reporting organization shall report the following information:

a. Number of suppliers assessed for social impacts.

b. Number of suppliers identified as having significant actual and
potential negative social impacts.

c. Significant actual and potential negative social impacts
identified in the supply chain.

d. Percentage of suppliers identified as having significant actual
and potential negative social impacts with which improvements
were agreed upon as a result of assessment.

e. Percentage of suppliers identified as having significant actual
and potential negative social impacts with which relationships
were terminated as a result of assessment, and why.

Key performance indicator GRI SRS-414-2: Social impacts in the supply chain
The reporting organisation has to disclose the following information:
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a. Number of suppliers reviewed for social impacts.

b. Number of suppliers identified as having significant actual and potentially
negative social impacts.

c. Significant actual and potentially negative social impacts identified in
the supply chain.

d. Percentage of suppliers with significant actual and potentially negative social
impacts identified and improvements agreed as a result of the assessment.

e. Percentage of suppliers identified as having significant actual and potentially
negative social impacts and for which the business relationship was terminated
as a result, as well as the reasons for this decision.

This key performance indicator was not collected in the reporting period. No
extraordinary risk points were identified during the course of the materiality
analysis. From 2024, a systematic assessment of suppliers with regard to risks
of human rights violations will be conducted via the risk management process
as part of implementing the LkSG.

Criterion 18 concerning SOCIAL MATTERS

18. Corporate Citizenship

The company discloses how it contributes to corporate citizenship
in the regions in which it conducts its core business activities.

OUR CONTRIBUTION TO SOCIETY

The greatest contribution Blue Cap makes to the common good is rooted in its
business model. Through our portfolio companies, we secure jobs and secure
or increase company values.

The companies of the Blue Cap Group also provide financial and in-kind
donations as part of our commitment to balanced public relations work. We
provide support in the areas of social welfare, the environment, education,
science, health, sport, art and culture. The decision as to whether and to what
extent the Blue Cap Group becomes involved is made exclusively by the
management board and the management teams of the portfolio companies in
accordance with the rules of business. Blue Cap does not pursue any concept
for targeted social commitment beyond this.
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It is important to us that donations and sponsorship be made according to
predefined criteria from our anti-corruption guideline, which prevents any form
of undue advantage and ensures complete transparency.

RISKS FOR THE COMMUNITY

Blue Cap's risk management system does not identify any potential risks
arising from the business activities of our portfolio companies, business
relationships or products and/or services that are likely to have a negative
impact on the common good in the region.

Up to now, we have not seen any need to include potential impacts on the
common good in the risk analysis, as our contribution has been classified as
non-material in our initial assessment.

Key Performance Indicators to criteria 18

Key Performance Indicator GRI SRS-201-1: Direct economic value
generated and distributed
The reporting organization shall report the following information:

a. Direct economic value generated and distributed (EVG&D) on
an accruals basis, including the basic components for the
organization’s global operations as listed below. If data are
presented on a cash basis, report the justification for this decision
in addition to reporting the following basic components:

i. Direct economic value generated: revenues;

ii. Economic value distributed: operating costs, employee wages
and benefits, payments to providers of capital, payments to
government by country, and community investments;

iii. Economic value retained: ‘direct economic value generated’
less ‘economic value distributed’.

b. Where significant, report EVG&D separately at country,
regional, or market levels, and the criteria used for defining
significance.

Key performance indicator GRI SRS-201-1: Economic value directly generated
and distributed
The reporting organisation has to disclose the following information:

a. The economic value generated and distributed on a pro rata temporis basis,
including the fundamental components of the organisation's global activities,
as listed below. If data are presented in the form of an incomea€'statement,
the reasons for this decision must be presented in addition to the disclosure of
the following fundamental components:
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i. Directly generated economic value: Revenues;

ii. Distributed economic value: Operating costs, wages and benefits for
employees, payments to investors, payments to the state broken down by
country and investments at municipal level;

ifi. Retained economic value: "Economic value directly generated" less the
"distributed economic value".

b. The economic value generated and distributed must be reported separately
at national, regional or market level, where relevant, and the criteria used to
determine significance must be stated.

Economic value generated and distributed
in EUR thousand

Basigjahi Wen
Lia] Einheit 021 Berichusjohr _ Vorjahr _ _ Zielwert __Zieljahr _
Erzeugter witschalthzher W GRI SRS-2011 TEUR
275481 280.790 313152 _Steigenmng _fortlaufand
Ausgeschufteler wirlschalhicher Wert GRI SRS-2011 TEUR

252023 268905 285761 _Steigensg _fortlsufend

In order to avoid information asymmetries, a more detailed disclosure is not
provided.

Criteria 19—20 concerning ANTI-CORRUPTION
AND BRIBERY MATTERS

19. Political Influence

All significant input relating to legislative procedures, all entries
in lobby lists, all significant payments of membership fees, all
contributions to governments as well as all donations to political
parties and politicians should be disclosed by country in a
differentiated way.

RELEVANT LAWS

A whole series of legislative processes are relevant to our work, primarily
affecting our portfolio companies, such as the Corporate Sustainability
Reporting Directive (CSRD) at the EU level and the Supply Chain Act, the
Single-Use Plastics Ban Ordinance and the Single-Use Plastics Labelling
Ordinance in Germany. We analyse these projects and the resulting
requirements for us via our risk management, evaluate them and implement
appropriate measures at the operational level. These include, but are not
limited to, possible warranty and product liability risks, guarantee risks in
connection with company purchase agreements as well as risks from the areas
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of patent and trademark law, data protection law, environmental protection
and tax law.

NEUTRALITY AND INDEPENDENCE

Blue Cap takes a neutral stance to political issues and decisions, as well as to
political parties, and acts independently. Blue Cap does not make any form of
input into legislative projects or exert political influence in any other form.
Political donations are prohibited by our Anti-Corruption Policy. We are also
not a member of any politically active organisation. Some portfolio companies
are members of relevant industry associations, e.g. the German Mechanical
Engineering Industry Association (VDMA) and the German Association for
Small and Medium-sized Enterprises (DMB). The portfolio companies can
decide on membership in industry associations within the limits of the
guidelines on political activity set out in the Code of Conduct and the Anti-
Corruption Policy.

Key Performance Indicators to criteria 19

Key Performance Indicator GRI SRS-415-1: Political contributions
The reporting organization shall report the following information:

a. Total monetary value of financial and in-kind political
contributions made directly and indirectly by the organization by
country and recipient/beneficiary.

b. If applicable, how the monetary value of in-kind contributions
was estimated.

Key performance indicator GRI SRS-415-1: Party donations
The reporting organisation has to disclose the following information:

a. Total monetary value of party donations in the form of financial
contributions and contributions in kind made directly or indirectly by the
organisation, by country and recipient/beneficiary.

b. How the monetary value of benefits in kind was estimated, if applicable.

We do not make donations or contributions to federal and state governments,
political parties, politicians or institutions associated with them.
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20. Conduct that Complies with the Law and Policy

The company discloses which measures, standards, systems and
processes are in place to prevent unlawful conduct and, in
particular, corruption, how they are verified, which results have
been achieved to date and where it sees there to be risks. The
company depicts how corruption and other contraventions in the
company are prevented and exposed and what sanctions are
imposed.

Blue Cap AG stands for a corporate culture of individual and collective
responsibility, for ethical action and for compliance with rules. Blue Cap does
not tolerate any form of corruption, bribery or other illegal practices.

OUR TARGET SETTING FOR GOVERNANCE & COMPLIANCE

Living common values

Every day, shareholders, customers, employees, business partners and the
general public place their trust in our company — and in the way we manage
the company. The basis for this trust is our goal of complete adherence to
laws, compliance principles and rules of conduct at all times. The management
board and supervisory board of Blue Cap are personally committed to this and
thereby bring a common understanding of values into the day-to-day work of
the organisation.

TARGET ACHIEVEMENT MEASURES

Compliance management system

Our compliance management system is responsible for preventing, identifying
and sanctioning violations of the law and regulations. Compliance officers have
been appointed at both the level of the holding company and the portfolio
companies. They are responsible for making the topic an established part of
day-to-day business, for familiarising employees and managers with
compliance issues through annual training sessions and for being available to
them at all times for questions or concerns regarding adherence to compliance
rules. The compliance officer of the holding company reports directly to the
management board.

Code of Conduct and Anti-Corruption Policy

A uniform Group-wide Code of Conduct and an Anti-Corruption Policy that
applies as standard across the Group provide clarity on sensitive topics and
desirable conduct. They serve as a guide for the employees of the holding
company and the portfolio companies in their day-to-day work.

Blue Cap AG thus complies with the recommendations of the German
Corporate Governance Code (DCGK). The Code of Conduct includes regulations
on the following areas of activity, among others:



The

SU(SlTAINABILlTY BLUE
o CAP

e Trade and business secrets

Occupational safety and environmental protection
Insider information and insider dealing
Donations and sponsorship

This Code of Conduct, together with the separate Anti-Corruption Policy, sets
the global framework for Blue Cap's anti-corruption programme and ensures
the minimum standards of Blue Cap AG.

Whistle-blower hotline

A whistle-blower hotline has been set up for reporting compliance violations,
allowing employees to report any irregularities anonymously and without
having to fear any negative consequences.

TARGET ACHIEVEMENT IN 2023

Both the compliance management system and the whistle-blower hotline were
able to uncover potentially critical issues in 2023, which were then dealt with
as part of the designated process. We therefore regard our target as achieved
and see no current need to adjust the measures.

COMPLIANCE RISKS

Blue Cap's risk management system and compliance management system are
used to identify all potential risks arising from the business activities of our
portfolio companies, business relationships or products and/or services. In
addition to the potential negative consequences for Blue Cap (outside-in), this
also includes indirect negative impacts of Blue Cap's actions on the company
(inside-out), as such actions may lead to negative impacts on Blue Cap as a
consequence, e.g. in the form of fines or reputation damage.

A further assessment was carried out during the preparation of Blue Cap's key
action fields (see criteria 2 and 4). Due to the effective measures of our
compliance management system, we currently see no need to include possible
effects on the fight against corruption in a separate risk analysis.

No material compliance risks were identified in the reporting year.



The

SU;TAINABILITY BLUE
o CAP

Key Performance Indicators to criteria 20

Key Performance Indicator GRI SRS-205-1: Operations assesed for
risks related to corruption
The reporting organization shall report the following information:

a. Total number and percentage of operations assessed for risks
related to corruption.

b. Significant risks related to corruption identified through the
risk assessment.

Key performance indicator GRI SRS-205-1: Operating sites reviewed for
corruption risks The reporting organisation has to disclose the following
information: a. Total number and percentage of operations reviewed for risks
related to corruption. b. Significant corruption risks identified as part of the
risk assessment.

Basisjahr Wern
KPI Einhait 203 Berichtsjahr  Vorjahr Fialwan Flaljahr
Anteil Betedigungen mit wollstandig implementiertem Code of Conduct  GRI SRS-205-1 %
(CaC) (] 100% 100% 100% fortlaufend
Anteil Bateiligungen mit vollstandig implemaentieter Anti-Komputions- GRI SRS-J05-1 %
Richilinie [AKR) nfa 100% 100% 100% fortlaufiend
Anteil Beteshgungen mit vollstandig implementsertem GRI SRS-205-1 %
Hinweisgabersystems nia 100% 100% 100% fortlaufend
Antinl Beteshgungen mn Compliance Officer GRI SRS-205-1 %
nia 1008 100% 100t fortlaufend
Anteil Betedigungen mit regelmaligen Compliance Reportings GRI SRS-J05-1 %
nia 1008 100% 100% fortlaubend

The review of all business activities at all operating sites for corruption risks
is an elementary component of the risk analysis that is mandatory when CMS is
introduced and must be reviewed regularly thereafter. The Blue Cap Code of
Conduct, the whistle-blower system and the compliance management system,
for which a respective compliance officer is responsible, are in place at all
locations (100%). In 2023, 100 % of all employees will have been trained in
these systems. There is no dedicated audit of the operating sites for corruption
risks beyond this.
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Key Performance Indicator GRI SRS-205-3: Incidents of
corruption
The reporting organization shall report the following information:

a. Total number and nature of confirmed incidents of corruption.

b. Total number of confirmed incidents in which employees were
dismissed or disciplined for corruption.

c. Total number of confirmed incidents when contracts with
business partners were terminated or not renewed due to
violations related to corruption.

d. Public legal cases regarding corruption brought against the
organization or its employees during the reporting period and the
outcomes of such cases.

Key performance indicator GRI SRS-205-3: Corruption incidents The reporting
organisation has to report on the following: a. Total number and type of
confirmed corruption incidents. b. Total number of confirmed incidents in
which employees were dismissed or warned due to corruption. c. Total
number of confirmed incidents of contracts with business partners that were
cancelled or not renewed due to violations related to corruption. d. Legal
proceedings under public law related to corruption that were initiated against
the organisation or its employees during the reporting period and the
outcomes of these proceedings. In the reporting year 2023, there were no
cases of corruption or proceedings in this context.

Key Performance Indicator GRI SRS-419-1: Non-compliance with
laws and regulations
The reporting organization shall report the following information:

a. Significant fines and non-monetary sanctions for non-
compliance with laws and/or regulations in the social and
economic area in terms of:

i. total monetary value of significant fines;

ii. total number of non-monetary sanctions;

iii. cases brought through dispute resolution mechanisms.

b. If the organization has not identified any non-compliance with
laws and/or regulations, a brief statement of this fact is sufficient.

c. The context against which significant fines and non-monetary
sanctions were incurred.

Key performance indicator GRI SRS-419-1: Non-compliance with laws and
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regulations The reporting organisation has to disclose the following
information: a. Substantial fines and non-monetary sanctions for non-
compliance with laws and/or regulations in the social and economic area,
namely: i. Total monetary value of substantial fines; ii. Total number of non-
monetary sanctions; iii. Cases brought forward in the context of dispute
resolution proceedings. b. If the organisation has not identified any cases of
non-compliance with laws and/or regulations, a brief statement of this fact is
sufficient. c. The context in which substantial fines and non-monetary
sanctions were imposed. In the reporting year 2023, no significant fines or
non-monetary penalties were imposed on Blue Cap AG as a result of non-
compliance with laws and regulations.



Overview of the GRI indicators in
the Sustainable Code declaration

In this Sustainable Code declaration, we have reported according to the "comply or
explain" principle on the GRI indicators listed below. This document refers to the GRI
Standards 2016, unless otherwise noted in the table.

Areas Sustainable Code criteria GRI SRS indicators
STRATEGY 1.  Strategic Analysis and Action
2.  Materiality
3.  Objectives
4.  Depth of the Value Chain
PROCESS MANAGEMENT 5.  Responsibility GRI SRS 102-16
6.  Rules and Processes
7.  Control
8.  Incentive Systems GRI SRS 102-35
GRI SRS 102-38
9. Stakeholder Engagement GRI SRS 102-44
10. Innovation and Product Management G4-FS11
ENVIRONMENT 11. Usage of Natural Resources GRI SRS 301-1
12. Resource-Management GRI SRS 302-1
GRI SRS 302-4
GRI SRS 303-3 (2018)
GRI SRS 306-2 (2020)*
13. Climate-Relevant Emissions GRI SRS 305-1
GRI SRS 305-2
GRI SRS 305-3
GRI SRS 305-5
SOCIETY 14. Employment Rights GRI SRS 403-4 (2018)
15. Equal-Opportunities GRI SRS 403-9 (2018)
16. Qualifications GRI SRS 403-10 (2018)
GRI SRS 404-1
GRI SRS 405-1
GRI SRS 406-1
17.  Human Rights GRI SRS 412-3
GRI SRS 412-1
GRI SRS 414-1
GRI SRS 414-2
18. Corporate-Citizenship GRI SRS 201-1
19. Political Influence GRI SRS 415-1
20. Conduct that Complies with the Law and Policy GRI SRS 205-1

GRI SRS 205-3
GRI SRS 419-1

*GRI has adapted GRI SRS 306 (Waste). The revised version comes into force on 01.01.2022. In the course of this, the
numbering for reporting on waste generated has changed from 306-2 to 306-3.



